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LOCAL222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

*Note: There will be no regularly scheduled Member* 
ship or GM Unit meetings in July or August. 



Sinclair 9 s Corner 

By JOHN SINCLAIR 
President 


First of all, a number of things 
have happened in the last three 
months, one of which is the case of 
the St. Mary’s Cement fatality, as 
outlined in the article by Brian 
Smith, the Chairman of St. Mary’s 
Cement, in this paper. The second 
item is the case of one of our mem¬ 
bers who appeared before the On¬ 
tario Labour Relations Board, and 
the decision on this is outlined below 
in its entirety. 

DECISION OF THE BOARD 
MAY 30, 1988 

1. The complainant, Paul (Leopold) 
Morin, alleges that the respondents, 
the Canadian Auto Workers Na¬ 
tional Union (CAW) and Local 222, 
have violated the duty of fair rep¬ 
resentation required by section 68 of 
the Labour Relations Act in negotiat¬ 
ing a collective agreement in 1987 
with the intervener, General Motors 
of Canada Limited (GM) which re¬ 
duced the automatic retirement age 
from 70 to 65. It was the reduction to 
65, rather than the fact of a fixed 
retirement age which formed the 
substance of his complaint. The es¬ 
sence of Morin’s complaint is that 
the age reduction was arbitrary, 
discriminatory, and in bad faith, be¬ 
cause, among other reasons, the age 
limit has no effect on Quebec work¬ 
ers at GM since mandatory retire¬ 
ment cannot be enforced under 
Quebec law. According to Morin, 
therefore, the alteration of the age to 
65 by the CAW has an adverse im¬ 
pact on Ontario workers and because 
this was a foreseeable disparity, 
ought not to have been negotiated by 
the union. He was not concerned 
about this disparity when the retire¬ 
ment age was 70. 

2. Morin has been an employee at 
the GM Oshawa plant for 23 years 
and was at all times a member of the 
UAW and its successor, the CAW. 
He is employed as a Millwright, part 
of the Skilled Trades Group of the 
Local. He had not actively parti¬ 
cipated in the union until he was 
elected in March of 1987 to the posi¬ 
tion of alternate committeeman. He 
is 65 years old. 

3. The provision of the collective ag¬ 
reement alleged by Morin to offend 
section 68 of the Act is section 55. It 
reads: 

Effective with the effective date of 

this Agreement and until Sep¬ 
tember 30,1988 management may 

terminate the employment of any 


employee on or after the first day 
of the month following the month 
in which such employee’s seven¬ 
tieth (70th) birthday is reached. 
Effective October 1, 1988 and 
thereafter Management may ter¬ 
minate the employment of any 
employee on or after the first day of 
the month in which such 
employee’s sixty-fifth (65th) birth¬ 
day is reached. Any such ter¬ 
mination shall break such 
employee’s seniority. 

Although the language used suggests 
that termination at age 65 is permis¬ 
sive, both the CAW and GM 
acknowledge that it has historically 
been interpreted as a mandatory 
provision. 

4. As an alternate committeeman, 
Morin said he kept himself informed 
of developments in negotiations 
underway between the CAW and 
Ford, Chrysler, as well as GM. He 
was aware of the pattern bargaining 
tradition whereby the CAW 
designated one of these three com¬ 
panies as its “target coiJTp'any 11 -tJfT 
the understanding that any agree¬ 
ment concluded with the first com¬ 
pany would set the pattern for the 
other two. For the 1987 bargaining 
round, the CAW decided in Sep¬ 
tember that the first set of negotia¬ 
tions would be with Chrysler. After a 
highly publicized four day strike, the 
CAW ratified an agreement with 
Chrysler on September 19th and 
20th. The major thrust in bargaining 
had been achieved, namely the 
substantial improvement of benefits 
for current and future retirees and, in 
particular, inflation protection for 
these workers through indexation. 
On October 3rd and 4th, an agree¬ 
ment with Ford was ratified on vir¬ 
tually identical terms as the provi¬ 
sions in the Chrysler agreement. 

5. In accordance with its usual prac¬ 
tice, the CAW prepared and issued 
thousands of copies of a newsletter 
for employees to review at the rati¬ 
fication meetings. These news¬ 
letters, released in September for 
Chrysler and in October for Ford, 
outlined and explained the terms of 
the agreement. On the front page of 
both of these newsletters, CAW 
President Bob White explained the 
significance of the agreement as fol¬ 
lows: 

We have made the largest im¬ 
provements in pensions, both for 
current and future retirees, in our 
history. We have been successful 


Special 

GM Unit Meetings 

Brothers and Sisters: 

There will be two special GM Unit Meetings held at the Local 222 
CAW Hall, 44 Bond St. East, Oshawa, on June 16 at: 

3:00 P.M. for Night Shift Employees 
7:30 P.M. for Day Shift Employees 
The purpose of these meetings is to hear a report re: General Motors 
Canadian Hourly Rate Pension Plan and the lawfulness of GM using 
surplus money from this Plan. 

The law firm which prepared this report (Koskie and Minsky) will be 
in attendance to detail this report and answer questions any members 
may have. jj m Nimigon 

Chairman, GM Unit 


in negotiating cost-of-living in¬ 
creases in pensions for future re¬ 
tirees. For current retirees, we 
made pension improvements in 
all categories and negotiated 
periodic increases over the life of 
the six-year pension agree¬ 
ment. ... 

This agreement will allow our 
older members to retire with a de¬ 
cent income, significantly pro¬ 
tected against inflation, thus im¬ 
proving the job security of 
younger members. 

On page 3 of each of these newslet¬ 
ters, there is a bold-faced headline 
called “mandatory retirement” with 
the following explanatory para¬ 
graph: 

Mandatory retirement 

The automatic retirement age has 
been changed from 70 to age 65. 
Those who are 64 or more are 
allowed one more year before 
they must automatically retire. 

6...Morin stated that he had heard 
rumours in September and October 
about the indexed pensions and the 
mandatory retirement provisions, 
including rumours that the retire¬ 
ment age had been reduced to 58 and 
62. He paid no attention to these 
rumours, he said, and asked no one 
about their veracity because he did 
not take them seriously. 

7. The ratification meetings for GM 
took place on October 24th and 25th. 
There were two meetings scheduled 
for October 25th, the first at 10:00 
a.m. for Production Workers to 
which all union members were in¬ 
vited, and the second only for Skilled 
Trades Group members at 1:00 p.m. 
Morin attended only the afternoon 
session even though he knew that at 
the morning session all generic 
benefit and contract provisions 
would be explained, because he said 
he was only interested in what had 
been achieved for the Skilled Trades. 
Although the CAW had distributed 
20,000 copies of its newsletter to 
employees, Morin said he did not see 
a copy of it until after the ratification 
meeting. Nor, he says, did anyone at 
the afternoon meeting discuss the 
mandatory retirement clause either 
from the platform or by way of ques¬ 
tions from the floor. He does not 
rely, however, on his not having seen 
the newsletter at the ratification 
meeting, or not having sufficient 
notice of the issues; rather, it is his 
contention that the age reduction it¬ 
self from 70 to 65 inherently violates 
section 68 of the Act. By secret bal¬ 
lot, the overall vote in favour of the 
GM agreement was 89%, with 92% of 
the Production Workers and 77% of 
the Skilled Trades workers in favour. 

8. According to Bob Nickerson, 
Secretary-Treasurer of the CAW, 
proposals for the 1987 round were 
developed through a Collective Bar¬ 
gaining Convention held every three 
years in accordance with the CAW 
constitution. 244 delegates were 
elected to this Convention and were 
numerically representative of the 
numbers of members they represent. 
The Oshawa local had four elected 
delegates. In addition, the heads of 
each of CAW’s 510 locals were en¬ 


titled to attend. The purpose of the 
Convention was to develop a “wish” 
list that eventually would form the 
basis of master collective agreement 
bargaining proposals, based on 
amendments and suggestions that 
had been forwarded to the CAW 
executive over the previous three 
years. These suggested amendments 
were distributed by topic to various 
committees weeks before the 
Convention for the committees’ 
recommendations. The Skilled 
Trades Group drafted a separate 
document with suggestions for 
amendments to the local agree¬ 
ments. 

9. At the 1987 Collective Bargaining 
Convention, it was agreed that in¬ 
flation protection for retirees would 
be a high priority, a goal no other 
union had achieved in Canada. To 
achieve it within the CAW, it was 
agreed that the support of younger as 
well as older workers was necessary. 
In balancing the competing needs 
and interests of all workers, it was 
agreed at the Convention that to ob¬ 
tain support from CAW members for 
substantial increases and inflation 
protection in pensions, measures 
that would necessarily reduce to 
some extent the quantum of avail¬ 
able money for wages and other 
benefits, it would be necessary to 
provide an inducement to younger 
workers. The inducement unanim¬ 
ously agreed to at the national 
Convention was the reduction of the 
mandatory retirement age to 65 and 
greater job security. The imple¬ 
mentation of the age reduction to 65 
was delayed by one year to give 65 
year old workers “a one year grace 
period”. 

10. Inflation protection and im¬ 
proved pensions became the major 
platforms in bargaining with 
Chrysler, and the brief strike reflect¬ 
ed the significance to the CAW of 
being able to achieve their imple¬ 
mentation. The Chrysler collective 
agreement ultimately incorporated 
the objective by raising the pension 
benefits from $22.05 to an eventual 
$36.00 per-month-times-years-of- 
service for retirees and providing 
90% inflation protection, with an 
upper limit to ensure that former re¬ 
tirees would not receive more than 
future retirees. The same gains were 
achieved in the Ford and GM settle¬ 
ments. 

11. Nickerson acknowledged that 
the mandatory retirement provision 
has not been applied in Quebec be¬ 
cause it cannot be in the face of the 
relevant provincial law. Section 10 of 
the CAW constitution, guaranteeing 
every member of CAW-Canada 
equal treatment, deals with race, 
sex, creed, colour, marital status, 
sexual preference, disability, politi¬ 
cal or religious affiliation and place of 
origin, but does not refer to age. 
Even before the 1987 agreements, 
some Locals had retirement ages of 
65, and others had ages other than 65 
or 70. Evidence given by GM indi¬ 
cates that the automatic retirement 
age in its collective agreements with 
the UAW and CAW from 1953-1968 
was 69 or 68, depending on entitle¬ 
ment to other benefits, 68 from 1968 


until 1979, and 70 from 1979 until 
1987. 

12. Section 68 states: 

A trade union or council of trade 
unions, so long as it continues to 
be entitled to represent 
employees in a bargaining unit, 
shall not act in a manner that is 
arbitrary, discriminatory or in 
bad faith in the representation of 
any of the employees in the unit, 
whether or not members of the 
trade union or of any constituent 
union of the council of trade 
unions, as the case may be. 

Simply put, this section obliges a 
union to act in a manner which is — 
objectively rational, equitable in J 
process and substance, and benignly 
motivated. The section 68 duty to 
represent employees fairly flows 
from the recognition that union rep¬ 
resentation truncates the capacity of 
individual employees to negotiate 
their own employment contracts 
with their employer. The 
sovereignty of the individual is 
traded for the benefits derived from 
collective representation, benefits 
logically and logistically presumed to 
be better achieved when individuals 
act in concert. This economic equa¬ 
tion — pluralistic pressure enhanc¬ 
ing the possibility of improved 
concessions from employers — 
forms the historical basis for collec¬ 
tive bargaining. 

13. Although section 68 primarily 
represents a deferential approach to 
union policies and practices, these 
are nontheless subject to scrutiny. In 
balancing the competing claims and 
interests of the persons it represents, 
the union acts in a quasi-fiduciary 
role, and must act and be seen to act 
in a manner free from arbitrariness, 
discrimination or bad faith. Given 
the heterogeneity of concerns in any 
given bargaining unit or union, it will 
not always be possible to achieve 
consensus of even majority approv¬ 
al. But so long as the union has con- 

Continued on page 9 
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Pensions — GM Unit 

By RAY FINNEY, Pension Rep 


When applying to retire, it is required that you give the 
Company at least 2 months notice, if you are to receive your 
pension cheque for the first month of retirement on the begin¬ 
ning of that month. 

For example, if you are retiring on 30 & Out (at any age) ora 
normal pension (age 62 or over) and would like to retire on 
October 1, 1988, you should contact the Company Pension 
Office at 644-6413, NO LATER THAN JULY. 

If you wish to retire on one of these methods on a short 
notice, you can still retire, but your cheque will not be there 
until later, but is retroactive to your retirement date. 

For Mutual and Total & Permanent Disability Pensions that 
application should be made 3 months prior to your retirement 
as these types of Pensions must be approved. 

There have been a lot of pension calls and if for some reason 
your call was missed, please resubmit with your foreman. I 
would like to wish the entire membership a safe and happy 
holiday period. 

* On behalf of myself, the Executive, and the membership, I 
would like to wish the following members a long and happy 
retirement. 



Dept. 

Yrs. of 

Retirement 

Name 

No. 

Serv. 

Date 

Lorraine F. Aitchison 

5 

25.5 

May 1, 1988 

Keith Alderton 

12 

26.5 

June 1, 1988 

Shirley J. Anderson 

52 

30.4 

April 1, 1988 

Oliver E. Arseneau 

68A 

34.4 

May 1, 1988 

Jean M. Arych 

7 

31.0 

June 1, 1988 

James M. Atkinson 

49 

34.6 

May 1, 1988 

John G. Barclay 

69B 

45.2 

June 1, 1988 

Donald Bebee 

52 

32.5 

June 1, 1988 

Ralph I. Bedding 

93 

33.2 

May 1, 1988 

Clarence R. Day nan 

12 

37.5 

April 1, 1988 

Jonathan R. Beers 

78 

32.1 

June 1, 1988 

Robert G. Benson 

50 

30.5 

May 1, 1988 

Gerard Bilodeau 

44A 

30.2 

May 1, 1988 

Mervyn O. Bobier 

65 

44.1 

June 1, 1988 

Arthur Bottcher 

4B 

25.6 

May 1, 1988 

Mike Botulenko 

11 

33.3 

May 1, 1988 

Jack W. Bridger 

88 

24.4 

May 1, 1988 

Colin P. Broughton 

12 

32.8 

May 1, 1988 

Ale Brouwer 

27 

32.1 

May 1, 1988 

Harold R. Bryan 

4C 

38.7 

May 1, 1988 

Jerold J. Bryant 

26 

31.5 

May 1, 1988 

Thomas R. Burgoyne 

53B 

38.8 

Feb. 1, 1988 

Wilbert E. Clodd 

51A 

31.4 

May 1, 1988 

Gordon C. Conner 

50 

37.9 

May 1, 1988 

Harry P. Coolen 

38 

24.1 

May 1, 1988 

John H. Cormack 

4B 

35.6 

May 1, 1988 

James N. Curtis 

4B 

35.0 

May 1, 1988 

Jozef Czyz 

78 

30.6 

May 1, 1988 

Peter DeGelder 

44 A 

27.9 

June 1, 1988 

Jacob Dost 

51B 

35.7 

May 1, 1988 

Achim Dragota 

26 

25.7 

June 1, 1988 


Donald F. Drier 

44C 

31.2 

May 1, 1988 

Gaston Dugas 

44A 

32.1 

May 1, 1988 

David Dykstra 

50 

33.3 

May 1, 1988 

Michael L. Eno 

69B 

37.9 

June 1, 1988 

Lloyd F. English 

53A 

35.3 

May 1, 1988 

Morris N. Farrow 

4C 

35.0 

May 1, 1988 

Joaquim Felix 

48 

27.2 

March 1, 1988 

Ronald C. Ferguson 

52 

30.3 

May 1, 1988 

Brian Findlay 

52 

31.5 

June 1, 1988 

Stanley J. Fitsell 

17 

23.7 

June 1, 1988 

Carl Flegel 

82 

38.5 

May 1, 1988 

Morris G. Gamer 

12 

36.1 

May 1, 1988 

Allan S. Gerrow 

50 

35.2 

May 1, 1988 

Norman C. Gibson 

88 

35.4 

May 1, 1988 

Joseph A. Goddard 

53A 

32.4 

June 1, 1988 

Percy L. Goff 

50 

32.7 

May 1, 1988 

Ronald F. Gossman 

37 

32.5 

May 1, 1988 

Thomas H. Grant 

49 

39.0 

May 1, 1988 

David Hannah 

15 

24.6 

May 1, 1988 

Anthony R. Harrison 

48C 

35.5 

May 1, 1988 

Gordon W. Holliday 

69B 

30.1 

May 1, 1988 

Adam Howorko 

4C 

36.3 

May 1, 1988 

John A. Huband 

17 

38.5 

June 1, 1988 

Richard B. Jess 

27 

23.4 

May 1, 1988 

James A. Johnston 

4C 

29.4 

April 1, 1988 

Leslie Kalotai 

49T 

23.8 

June 1, 1988 

Robert J. Kerr 

44C 

32.9 

June 1, 1988 

Michael Keul 

44A 

26.5 

May 1, 1988 

John M. Knight 

50 

35.3 

May 1, 1988 

John Kloosterman 

44B 

30.7 

June 1, 1988 

Johan K. Kristensen 

4B 

30.4 

May 1, 1988 

Thomas Krout 

77 

42.0 

May 1, 1988 

Antony L. Kuttschrutter 

94 

34.9 

May 1, 1988 

Walter Laptuta 

11 

36.4 

May 1, 1988 

Francis J. Larmond 

1 

25.8 

Jan. 1, 1988 

Philip Lawrence 

92 

26.8 

June 1, 1988 

Nicholas Lazin 

44C 

24.2 

Jan. 1, 1988 

Roland Leclaire 

50 

35.8 

May 1, 1988 

Gertrude Leder 

7 

23.8 

June 1, 1988 

Alexander M. Lefler 

4C 

36.0 

June 1, 1988 

John F. Lehane 

50 

32.7 

May 1, 1988 

Robert D. Loney 

8 

32.4 

May 1, 1988 

Tahvo Loyska 

49C 

29.4 

June 1, 1988 

Paul G. Lucas 

8 

32.3 

May 1, 1988 

Joseph C. Lynch 

50 

33.0 

May 1, 1988 

Douglas Lynde 

7 

24.0 

June 1, 1988 

Grant Mahaffy 

33 

36.0 

June 1, 1988 

Allan W. Manser 

78 

36.7 

June 1, 1988 

Albert J. Maschke 

4C 

34.7 

May 1, 1988 

John Matyczak 

66 

36.5 

May 1, 1988 

Clarence E. McAnerin 

48C 

22.9 

June 1, 1988 

Cecil V. McCullough 

15 

30.6 

June 1, 1988 

John F. McDonald 

8 

44.2 

May 1, 1988 

Allan F. Middleton 

52 

29.6 

Feb. 1, 1988 

Kenneth E. Mitton 

33 

35.6 

June 1, 1988 


Allan L. Mosher 

10 

26.0 

April 1, 1988 

Rinze Muizelaar 

4B 

33.8 

May 1, 1988 

Richard E. Nicholson 

12 

31.7 

April 1, 1988 

Tadausz Nowak 

66 

35.6 

April 1, 1988 

Stanley Popko 

44C 

27.4 

May 1, 1988 

Donald G. Powless 

50 

44.5 

May 1, 1988 

Helmut Propp 

48A 

36.0 

May 1, 1988 

Edward Pudlis 

82 

32.2 

May 1, 1988 

Lloyd M. Raby 

52 

30.5 

May 1, 1988 

Ross M. Raby 

4C 

30.8 

March 1, 1988 

John G. Reid 

51B 

35.7 

June 1, 1988 

Milton R. Reid 

53B 

30.2 

May 1, 1988 

Albert E. Reynolds 

15 

38.5 

June 1, 1988 

Lawrence R. Riddell 

68A 

30.1 

May 1, 1988 

Czeslaw Rodziewicz 

10 

32.9 

April 1, 1988 

Kenneth C. Rogers 

82 

33.2 

June 1, 1988 

Ronald G. Romphf 

66 

32.1 

June 1, 1988 

Earl G. Rose 

20 

30.1 

May 1, 1988 

Jack M. Rosamond 

4B 

30.5 

May 1, 1988 

William E. St. Thomas 

4A 

26.0 

May 1, 1988 

Royce W. Sarginson 

44B 

35.6 

June 1, 1988 

Wilhelmus Schroer 

49C 

27.1 

June 1, 1988 

Alfred W. Schroth 

49B 

25.2 

March 1, 1988 

Wolfgang W. Schubert 

49B 

25.2 

May 1, 1988 

George Semjan 

10 

35.4 

June 1, 1988 

Derek O. Severn 

68B 

16.9 

June 1, 1988 

Antonius Severs 

50 

34.2 

May 1, 1988 

John E. Sharko 

78 

34.7 

April 1, 1988 

Robert M. Shearer 

10 

26.0 

May 1, 1988 

Alfred A. Statham 

31 

37.5 

Feb. 1, 1988 

Harlan F. Steeves 

52 

34.2 

May 1, 1988 

Robert E. Stewart 

78 

44.0 

May 1, 1988 

Stanley J. Strus 

25 

33.6 

May 1, 1988 

Olgierd Szabunia 

15 

36.2 

May 1, 1988 

Michael Telesnicki 

10 

33.4 

June 1, 1988 

Allan Thiessen 

41 

36.3 

May 1, 1988 

Theo H. Thissen 

15 

31.3 

May 1, 1988 

Thomas E. Thornton 

44A 

34.4 

May 1, 1988 

Edward S. Till 

50 

32.3 

May 1, 1988 

William A. Tomlinson 

44B 

31.8 

June 1, 1988 

Royden L. Tower 

93 

33.5 

May 1, 1988 

Arnold E. Towns 

14 

28.8 

Jan. 1, 1988 

John F. Trimble 

30 

22.8 

June 1, 1988 

Albert A. VanBelle 

88 

32.8 

May 1, 1988 

Leonardus I. VandeHoven 

15 

33.0 

June 1, 1988 

Sebastian VanderLaan 

4C 

33.2 

June 1, 1988 

Wiebrem Veenstra 

52 

31.3 

June 1, 1988 

Donna I. Walker 

8 

32.3 

May 1, 1988 

Daniel J. Watson 

44C 

12.1 

May 1, 1988 

Brian A. Weiss 

25 

30.9 

June 1, 1988 

Albert H. Wilce 

27 

32.4 

May 1, 1988 

Bonar E. Wilt 

50 

35.9 

May 1, 1988 

Walter Wojtasiewicz 

4C 

28.4 

May 1, 1988 

Gerald R. Waft 

4C 

33.1 

May 1, 1988 

Laszlo Zobor 

83 

35.5 

May 1, 1988 


Multiple Sclerosis S wim-A-Thon 


AGV 


By DAVE THOMPSON 
Service Representative & 
Recording Secretary 

The wave of the future in the auto 
industry is at Oshawa’s “Autoplex” 
car and truck assembly. But it cost 
up to 800 jobs on a major change¬ 
over, such as 
what will happen 
to the B system. 

That’s some¬ 
thing no one told 
us when Brian 
and Bob were 
here in Oshawa 
for the ribbon 
cutting — re¬ 
member that? 
Well, that’s all 
behind us now, 
but you’re probably wondering what 
I’m leading up to. Today’s subject 
Brothers and Sisters is on “Safety vs 
Employee in regards to AGV.” We 
have had 8 Worker Compensation 
claims since AG Vs were introduced 
in the Truck Plant and Car Plant. 
Three of those claims were serious, 
and those workers are still off work. I 
think it’s high time more Health & 
Safety Reps got involved in pre¬ 
vention of accidents instead of lip 
service. Not all of our appointed 
Safety Reps are wimps, but a few 
who are paid 7 days a week, 10 hours 
a day should get off the Company 
bandwagon. 

As I’m writing this article, I re¬ 
member a Health & Safety Rep who, 
at the last major breakdown I was 
involved in, stated “If we don’t get 


back to work, it will all be sent to the 
States.’’ That’s when yours truly got 
actively involved and also rep¬ 
resented the worker in any problem 
he or she had. 

AGVs are putting production first 
and safety second. They also 
monitor you against the other shift. It 
is saying work faster and harder, and 
when you call the committeeman, 
it’s the same answer, “there’s no¬ 
thing I can do, just go at the quickest 
pace you can.” 

Well, I’m sick and tired of Union 
Reps saying go to the Hall, they can 
do something. Well there’s nothing I 
can do here because I’m not on the 
shop floor. But if I get one more 
WCB claim which involves an AGV 
and an injured worker, I will get the 
Minister of Labour, WCB Safety 
Committee and the National Union. 
Please be careful if you are working 
against these crazy robots. 

Since my last report, we have had 
a number of decsiions in favour of 
the worker. 8 claims paid including 
another 2 hearing loss claims. But we 
also have some that were turned 
down and we shall be appealing to 
the Appeal’s Tribunal. I feel now 
that we are the most successful and 
progressive local union when it 
comes to Worker’s Compensation. 

I also know that a number of 
people don’t like my attitude or my 
co-workers’ approach, Gene Berge¬ 
ron or Connie Lockhart. But the bot¬ 
tom line is that we are winning. 

The Picnic is well planned by your 
Recreation Committee and it shall be 


By H. SAM MclNAIR 
Public Relations 
Durham Regional M.S. 

Retired worker CAW 

The Durham Chapter has its 
mandate to raise funds to provide 
services to Durham Region residents 
afflicted with Multiple Sclerosis. The 
Swim-a-thon for M.S. will increase 
the awareness of M.S. and raise 
much needed funds. 



another excellent time for your kids 
and family. Remember tickets at the 
Hall June 29,30, and June 29,30, and 
July 5th-8th, cost $5.00. 

As you are now aware Lantic 
Sugar has gone down to the Free 
Trade deal. The first with probably 
more to come. That has put 120 
members on the street. What’s Mul- 
roney going to do now, and what are 
our City Council members going to 
do? These wimps supported the Free 
Trade Deal. Maybe they will support 
all those families. 

Remember, trust the Union, not 
them. 


Our committee of volunteers has 
been hard at work since the begin¬ 
ning of the year. We have received 
endorsement for our project from 
Municipalities for Durham Region, 
the Parks and Recreation depart¬ 
ments who will allow us access to all 
municipal pools. The week of August 
20th-27th 1988 will be declared as 
M.S. Swim-Week. 

There are a number of ways local 
industries and businessess can help. 
The three most likely types of assis¬ 
tance are: cash donations, donations 
of products etc. for awards or prizes 
and donations of services. 

At this point we are pleased to an¬ 
nounce Whitby’s Olympic Gold 
Medalist Ann Ottenbrite will be par¬ 
ticipating and Jocelyn Muir who 
swam the perimeter of Lake Ontario 
for Multiple Sclerosis last summer is 
expected. 

The Basic Method is endorsement 
by municipalities (Mayors) with as¬ 
sistance from recreation depart¬ 
ments of which we already have. 
Pool supervisors will be asked to 
hand out sponsor sheets to those at 
the pools, beginning at the end of 
July and sign off the sheets after the 
person has participated in the swim. 

Monies — The Royal Bank will be 
collecting monies. 

Awards — Special evening to hand 
out prizes — Guest Celebrity will be 
involved. 

Elaborations — Depending on 
time and personnel — effort will be 
made to encourage various 
groups/individuals within the com¬ 
munity to participate, e.g. service 


clubs, unions, elected officials etc. 
The private pools, swim clubs and 
health clubs will also be asked to get 
involved. 

Competition between munic¬ 
ipalities, newspapers, radio, indus¬ 
tries, businesses, banks, etc. are en¬ 
couraged. 

Collectively we will be forming a 
united front against Canada’s 
number one crippler of young adults. 
Over 50,000 Canadians are afflicted 
with M.S. and nine times out of ten, 
it strikes a person in their most pro¬ 
ductive years. 

Funds raised during the month of 
May in our Carnation Campaign 
went to research into finding a cause 
and cure for M.S. Funds from the 
swim-a-thon will remain in Durham 
Region to help those afflicted with 
M.S. in the area of counselling, care 
giving, education, recreation and 
aids, etc. 

The M.S. Swim-a-thon committee 
is pleased to announce to you, the 
membership of Local 222, that the 
executive of Local 222 kicked off the 
Swim-a-thon with a $ 1,500 donation. 

What can you do to help as an in¬ 
dividual member of Local 222 CAW? 
Many of you will be on vacation dur¬ 
ing the summer. Whether you are at a 
cottage, a park or lodge, etc., gather 
the names of your neighbours, rela¬ 
tives and friends and challenge them 
to a swim-a-thon at your lake or pool, 
or get cash donations. 

Members remaining at home, how 
about a backyard pool party? For 
further information phone the M.S. 
office 579-7727. 
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Why Organize? 


By PAUL GOGGAN 
Education Chairman 

Most people spend over half their 
waking hours at their places of work 
and devote many other hours to job- 
related activities, such as arranging 
child care and 
travelling to and 
from work. Their 
work is not only 
essential for 
themselves and 
their families but 
for society as a 
whole, so why 
should they set¬ 
tle for less than 
full dignity at the 
workplace, with 
decent pay and working conditions? 
Unfortunately our economic system 
denies people much of that dignity. 
When a company’s main concern is 
to make money, the issues important 
to workers are often ignored. 

Individual workers have little 
power to bring about changes; they 
need to use collective action. That is 
why workers organize unions. Only 
with a union can they offset the 
power of their employer and combat 
unfair dismissals, low wages, and un¬ 
just treatment on the job. 

When workers organize a union 
and win the right to bargain collec¬ 
tively with management, their rights 
are written into a legal contract 
which they use each day on the job. 
They can challenge many decisions 
of their employer through a griev¬ 
ance procedure; win recognition of 
seniority rights; negotiate better 
conditions than the minimum ones 
laid out in the Employment Stand¬ 
ards Act; and introduce entirely new 
protections regarding benefit cover¬ 
age, leaves of absence, and tech¬ 
nological change. These are impor¬ 
tant rights and benefits which 
employers rarely give without union 
pressure. 

The desire for rights and dignity at 
work has led workers, since the time 
of the Industrial Revolution, to 
organize unions. In Canada the 
union movement began in the 1830s 
with the formation of the first 
“craft” or “trade” unions by skilled 
craftsmen. Despite the bitter opposi¬ 
tion of employers and government, 
the union movement grew. By the, 


1930s the movement had expanded 
to take industrial workers into its 
ranks; and by the 1950s and 1960s it 
included public-sector workers, 
office workers, teachers, social 
workers, and nurses. 

Many of the benefits and standards 
we enjoy today, such as minimum 
standards legislation, child labour 
laws, old age pensions, family allo¬ 
wances, worker’s compensation, 
unemployment insurance, industrial 
health and safety regulation, publicly 
owned utilities, and free public 
education are the result of earlier 
union struggles. 

But there is still much to do before 
working people achieve full dignity 
in the workplace and in society as a 
whole. The union movement must 
first increase its ranks, since today 
only slightly more than one-third of 
Canadian workers are organized. 

If unionization bring so many 
benefits, why are so many workers 
still unorganized? The reasons are 
many, but the free-wheeling activity 
of employers in opposing unions 
is surely the most important. 
Employers can afford expensive 
lawyers and management con¬ 
sultants, for example, to teach them 
tricks of keeping their companies 
“union free.” 

Although workers have won the 
legal right to organize, employers 
and the government’s labour law 
still throw up many roadblocks to 
unionizing drives. While the labour 
movement as a whole must fight for 
changes in the labour laws, the fact 
remains that one of the main phil¬ 
osophies of trade unionism is the 
betterment of its members and to im¬ 
prove the quality of life in our own 
country. 


Thank You 

I would like to thank John R. 
Sproule and his Secretary Sharon 
Davidson for all the legal help they 
have given me since the death of my 
husband. 

Mrs. Marion Shepherd 



Service Rep 
Report 


By GENE BERGERON 

MORE BAD NEWS 
On Monday, June 6, 1988, I 
learned that yet another Plant in 
Oshawa is closing it doors for good. 
Lantic Sugar just announced they 
would be phas¬ 
ing out opera¬ 
tions and closing 
their doors in 
Oshawa on or 
about August 5, 
1988, putting ap¬ 
proximately 120 
people out of 
work. Lantic 
have three facili¬ 
ties in Canada— 
St. John’s, 
Quebec and Oshawa. 

It is rumoured the Mulroney Gov¬ 
ernment has made a commitment to 
keep the St. John’s Plant going and 
the Premier of Quebec has made the 
same commitment for the one in 
Quebec, leaving Oshawa on its own. 

It is understood there is a glut of 
sugar on the market and most of the 
world’s population is switching to 
Nutra Sweet products. 

Once again I feel this is nothing 
more than corporate greed. Lantic 
Sugar can harvest and refine sugar in 
the Southern States and ship it into 
Canada as a processed product 
under the Free Trade Deal. As for 


the other two Lantic facilities, I be¬ 
lieve we as Canadian Tax Payers will 
foot the bill when they are subsidized 
by the Canadian Government. We 
will pay to ensure jobs in two other 
provinces and lose jobs in our own. 

I wonder if the St. John’s facility 
has any connection with Brian Mul¬ 
roney’s home turf, or would they be 
trying to buy votes in Quebec? 

This certainly will create a severe 
hardship on the families of Lantic 
Sugar employees, a hardship that has 
been experienced by Houdaille, 
Cadburys and EMI Plastics. 

WHO WILL BE NEXT? 

We as a Union will do our best to 
help all of the laid off people in any 
way we can. 

CAW PICNIC 

Since this will be the last Union 
paper for the summer, I would like to 
remind you of our picnic. The picnic 
this year will be on Saturday, July 9, 
1988. Plan to attend as this is always 
a good day for our members and their 
families. 

One thing that always bothers me is 
hearing it called the GM picnic. GM 
does not contribute one thin dime to 
this picnic. It is fully paid by Local 
222 . 

I wish all of you and your families a 
very good and safe summer. See you 
in the Fall. 



Car Plant Chairman’s Report 


By DON THOMPSON 

Since my last article in The Osha¬ 
worker, the Car Plant Committee has 
been very busy. We have been trying 
to get a Model Change Agreement 
for Plant One. 
The District 
Committeemen, 
along with my¬ 
self, have pre¬ 
sented Manage¬ 
ment with the 
concerns from 
each different 
District plus 
what we see as 
the major items 
which will affect 
all of the Car Plants. These concerns 
are to make sure the 1988 Christmas 
Holiday Pay, along with the 1989 
Vacation Pay, are addressed. We 
have several other important issues 
that we, as a Committee, want ad¬ 
dressed by Management. As of date, 
June 3, 1988, the Company is still 
dragging its feet on these issues for 
whatever the reasons. 

As I have reported out earlier, we 
are doing our best to negotiate some 
incentives from GM so that our 
senior brothers and sisters will re¬ 
tire, therefore, giving our lower sen¬ 
iority fellow members more job se¬ 
curity by retaining their jobs after the 
Plant One Model Change. This will 
help us combat GM’s projected 800 
less employees needed to run the 
Plant One System. 


I have been told the reason Man¬ 
agement has not responded with any¬ 
thing positive on this issue is they are 
getting down to the fine line numbers 
for the head count that they will need 
in the near future to run their plants 
in Oshawa, with the Plant Two in¬ 
creasing production in the new year 
to 68 jobs per hour, along with mak¬ 
ing sure that the needs of the Fab 
Plant, Truck and Plant One are cov¬ 
ered. They will know for sure at this 
time how many people would be ap¬ 
proached and asked if they would 
like to retire. 

We are expecting some discus¬ 
sions on this along with some ans¬ 
wers by June 14, 1988. When this 
happens I will Report out to the mem¬ 
bership what incentives there are. 
Also I would suggest at this time if 
and whenever this all comes to pass, 
or even if you are contemplating re¬ 
tiring, call your Union Pension Rep 
to make sure all your questions or 
concerns are answered. 

On June 1st and 2nd, 1988, the Car 
Plant Districts, myself along with 
brother Pat Clancy, our National 
Rep., met with Management on our 
fourth step grievances. If you have a 
grievance at this step of the proce¬ 
dure, get in touch with your Commit¬ 
teeman or District. They will give 
you the status of these grievances. 
Pat Clancy said he will continue with 
the unresolved fourth steps the week 
of June 13, 1988. 

Effective June 6, 1988, the cost- 


of-living was 12c for a total of $1.11 
per hour. The next COLA adjust¬ 
ment will be on September 5, 1988. 
On September 19, 1988, there will be 
a base rate increase of 25c per hour, 
along with the Special Canadian Al¬ 
lowance 74c. This will be deducted 
from the cost-of-living and added to 
the base rate. By this taking place it 
generates an increase in our S&A 
Benefits and Insurances. 

Your Shop Committee, along with 
the Benefit Reps, Substance Abuse 
and Health & Safety Committees, 
will be meeting in Montreal the week 
of June 6, 1988, with the Union Reps 
from the other Locals to discuss any 
problems or concerns throughout the 
Canadian GM chain. I will report on 
any issues that concern us here in 
Oshawa in the next Oshaworker. 

Prior to Plant One going down for 
the Model Change, there will be in¬ 
formation pamphlets concerning 
your benefits during this period of 
time. Please read this material care¬ 
fully as they will contain alot of ans¬ 
wers to questions you might have. 





SUB Report 

By JOHN KOVACS, SUB Representative 
and JERRY SMITH, Acting SUB Representative 



B-PLANT CHANGEOVER 

The major B-Plant changeover is 
fast approaching and in this article 
we would like to try and outline the 
steps that can be taken to ensure that 
our members do not have too many 
problems with Unemployment In¬ 
surance and SUB. 

UIC 

1. File for Unemployment Insur¬ 
ance on the white mass layoff form 
IMMEDIATELY when you are laid 
off. Do this even if you have Unem¬ 
ployment Insurance report cards still 
coming to you. 

2. If you do not get a response 
from UIC or receive your report card 
within four weeks after you file your 
application, get in touch with John or 
myself or one of the guys at the 
Union Hall. 

3. If, after you have received and 
returned your card, you do not hear 
from them within two weeks, again 
call John or myself or one of the Ser¬ 
vice Representatives at the Union 
Hall. There are UIC time limits that 
have to be adhered to and the onus is 
always on you, the claimant, to come 
forward. 

4. Always date and return your 
report card on the proper date. It is to 
be returned on the Friday EVENING 
or the Saturday at the end of the two 
week period to which the card ap¬ 
plies. It is to be dated with the Satur¬ 
day date at the end of the same two 


week period. Remember that a re¬ 
port card must be completed properly 
and returned to Belleville in a timely 
manner in order to get credit for the 
weeks involved. If you have a prob¬ 
lem completing your report card or if 
you are unsure of what is required, 
please seek help from one of your 
Union Representatives. Mistakes 
can be very costly. 

SUB 

1. File you SUB application im¬ 
mediately when you are laid off. 
Your SUB cheques will be sent to 
you automatically (if you file your 
application). You should receive 
your 1st SUB cheque during your 3rd 
week of layoff. 

2. Please remember that in order 
to keep your negotiated SUB 
cheque, your UIC claim must be in 
order. There are cases where people 
have had to return their SUB cheque 
because they failed to apply for UIC 
or failed to return UIC report cards. 

3. Claim all your dependants on 
your SUB application. This will en¬ 
sure that you will receive your max¬ 
imum entitlement. If you fail to list 
all your dependants, you will receive 
less money and you cannot recover 
the loss. 

BATTERY PLANT LAYOFF 
The Battery Plant layoff, the week 
of April 17, 1988, did not present too 
many problems, but as in any layoff, 
there are always some difficulties. 


The most common problems are as 
usual: 1. Incorrectly completed re¬ 
port cards. 2. Report cards sent back 
too late. 3. Failure to return report 
card. 

When incorrect information is put 
on a report card, the problem can 
always be fixed. The worst that hap¬ 
pens is a delay in receiving your ben¬ 
efits. When you mail a card back too 
late, it can and often does result in a 
loss of benefit for the weeks in¬ 
volved. Remember that if you do not 
remain eligible for UIC (because your 
card was sent back too late) you also 
have to pay back any SUB received 
for the weeks involved. The failure 
to return a report card results in the 
same penalty — SUB received for 
that period must be repaid. 

Some of our members have failed 
to return their report (especially in 
waiting weeks #1) because they 
think it is just a waiting period and 
they won’t get any money anyway. 
This is a mistake because if you don’t 
return the card, you do not get credit 
for one week served. That means 
that the next week of layoff is still 
waiting week #1. SUB will automa¬ 
tically pay you a 95% SUB Benefit in 
your 2nd week of layoff, but when it 
becomes apparent that the card was 
not returned for the 1st week, this 
95% benefit must be repaid. Please 
return all cards received from UIC. 
When in doubt always return the 
completed report card. 

It is rumoured that there will be 
another Battery Plant layoff. For 
those involved, please follow the 
steps that were outlined above for 
the B Plant. 

As this is the last issue of The Osh¬ 
aworker , we would like to wish 
everyone a safe and enjoyable sum¬ 
mer. As John mentioned in his last 
article, his brother is coming from 
Europe to visit him, so he will take 
his vacation at that time. We will 
take our vacations at different times, 
so one of us will always be available. 

CLOSING MESSAGE 

The secret of happiness is not in 
doing what one likes, but in liking 
what one has to do. 


Have a safe and enjoyable summer vacation. 

EDUCATION COMMITTEE MEMBERS 

PAUL GOGGAN JOHN DOLSTRA KAREN COUTURE 

Chairman Vice-Chairman Secretary 

BOBBY FOWLER LARRY HANNAH 

BRIAN SLITER GLENN BELL 

CAW#TCA 

CANADA 

LOCAL 222 

44 BOND STREET EAST. OSHAWA. ONTARIO LIG 1B1 
PHONE (416) 723-1187 

Dedicated to serving our Membership. 
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Credit cards can eat up your cash 


By COLLIN GRIBBONS 

‘ 4 Look at that video machine! If 
I buy it now, I can save $200. 
Let’s get the plastic out and take it 
home!” 

Have you ever said that to 
yourself? Have you ever bought 
something you didn’t really need 
and paid for it with your credit 
card? 

If you have, you could either 
already be in trouble, or be 
headed for it. It’s called “impulse 
buying,” and it’s one of the most 
common ways people get in trou¬ 
ble with their credit cards. 

Credit cards are a convenience. 
But if you looked at a rich per¬ 
son’s credit card bills, you’d 
probably find low balances and 
only a few cards. Why is that? 
Because rich people know credit 
cards are the worst way to borrow 
money. 

The difference in the interest 
charges on a loan of $2,000 
through credit cards or through 
your credit union can be astonish¬ 
ing. At an interest rate of about 11 
percent per year, you’ll pay total 
interest charges of about $220 if 
you borrow money through your 
credit union. But if you borrowed 
the same amount through your 
cards, your interests would be 
closer to $600 per year. 

Can you afford to spend hun¬ 
dreds of dollars a year to make the 
banks richer? Credit card interest 
rates can range to cover 21 per¬ 
cent per year. But because in¬ 
terest charges are figured out 
every day and added to your ba¬ 
lance, the actual rate can be even 
higher than that. 

What can it mean? If you have 
three credit cards with outstand¬ 
ing balances that total $6,000, 
you’ll pay $ 140 or more in interest 
charges every month. Think of 
the things you could do with that 
money! 

If you pay your balance off 
every month, there will be no in¬ 
terest charges. But if you don’t, 
the interest charges will keep pil¬ 
ing up, one on top of the other, 
month after month. You’ll pay in¬ 
terest on the interest, and interest 
on the interest on the interest. 

Even if you do pay your ba¬ 
lance off every month, you’ll still 


pay interest on cash advances 
from the day you get the money. 
Remember that if you need 
emergency cash. 

What should you do if you can’t 
afford to carry your credit card 
debts? 

If you have some cash, the 
wisest investment you could 
make would be to pay off your 
credit cards. Some of us are for¬ 
tunate enough to do this. But for 
many others, the cash just isn’t 
there. After all, if we had cash, 
we wouldn’t have run up the 
credit card balances. 

An alternative is the debt con¬ 
solidation loan. You ask the man¬ 
ager of your credit union for a 
loan to pay off all your credit 
card debts. The interest charges 
on this loan will be half as much as 
the credit card interest costs you, 
and the payments can be spread 
over a number of years, if you 
want. 

If the debt consolidation loan is 
the only way you can pay off the 
cards, do it. If you have some 
cash in a savings account or a 
maturing security, it’s best to use 
that instead. 

The first step to dealing wisely 
with your credit cards is to pay off 
the balances. Once they’re paid, 
either through a loan or with your 
hard-earned cash, make sure they 
stay paid off. 

Financial experts agree that the 
key to saving money and becom¬ 
ing better off is to start with a 
budget. List your household in¬ 
come every month. Then make a 
list of the expenses that have to be 
paid: rent or mortgage, utilities, 
car payments, etc. 

Divide the money that’s left 
into categories. One of these 
categories should be “savings”. 
Even if you can only afford to 
save $50 per month, if will pay off 
a few years down the road. What¬ 
ever the categories, allow a cer¬ 
tain amount every month for each 
of them, and don’t spend any 
more than that. When your credit 
card bills come in, you’ll know 
there’s enough cash to pay them 
off. 

For some, a credit card binge 
can end with a pair of scissors. 
Some people think the wisest 


thing to do is cut up the cards, 
cancel their accounts and pay 
cash for everything. 

That’s a good way to make sure 
that once you’re out of trouble, 
you stay out. Another way is to 
put your credit cards in a safety 
deposit box or a lockbox at home 
and take them out only when 
you’ve planned a purchase you 
know you can pay for in full. 

It’s also important not to have 
too many credit cards. If you put 
all your credit purchases on one 
card, they will be much easier to 


keep track of. Whatever you do, 
don’t collect credit cards. A big 
collection of credit cards is noth¬ 
ing more than an invitation to 
big debts. 

Many people have their own 
ways of making sure they don’t 
spend their credit foolishly. You 
can use many different methods. 
But the key is discipline. You 
must discipline yourself to make 
sure you don’t spend unwisely. 

If you want credit counselling, 
it’s available in many places. 
Look for a non-profit agency or 


service that can help put you back 
on your financial feet. 

Reprinted with permission 
from CAW National Union 
Magazine. 

Reprinted with permission from 
CAW National Union Magazine . 
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Can You Afford 
Not to Have 

Credit 

Disability 

Insurance? 

Illlllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

NOTICE 

Effective May 1, 1988 our Total 
and Permanent Disability Insurance 
will be phased out over a five-year- 
period. In other words, if you have a 
loan prior to May 1st it will be in¬ 
sured for Total and Permanent Lia¬ 
bility; any personal loans after that 
date will not be insured. 

In its place the Auto Workers Cre¬ 
dit Union in co-operation with Credit 
Union Insurance Services (CUMIS 
and The Co-Operators) will be offer¬ 
ing Credit Disability Insurance. 

Credit Disability Insurance can be 
taken by members who have existing 
loans in order to cover themselves 
from the event of a temporary disabili¬ 
ty. We recommend that any new 
loans be covered with this valuable 
group disability plan offered that’s 
specially designed to insure mem¬ 
bers’ loans. For pennies a day, you 
can insure your loan and if a disabl¬ 
ing accident or sickness were to pre¬ 
vent you from working, the coverage 
will make your loan payments until 
you are ready to return to work. 

Anticipating possibilities such as 
temporary or even permanent dis¬ 
ability is an important part of finan¬ 
cial planning, yet most Canadians 
have inadequate protection against 
loss of income due to disability. Cre¬ 
dit Disability Insurance is a solution. 

You and your family needn’t 
worry ever again about the effect a 
temporary or permanent disability 
might have on your financial obliga¬ 
tions. 

Ask your Loan Officer to explain 
Credit Disability Insurance the next 
time you apply for a loan, or to 
refinance your present loan. 



Delinquent Loans and 
Missed Loan Payments 

While most of our members have always maintained their 
obligations in the past, unfortunately, a growing number 
have chosen not only to ignore the guidelines, but also, 
have failed to advise us of any circumstances which would 
impede their ability to make payments. Where difficulties 
arise, members are asked to contact our loan department 
directly at 728-5187. 

A recent examination of our operations by the Ministry of 
Financial Institutions for the Province of Ontario, has high¬ 
lighted a need for a major change in our approach to missed 
payments by members. In future, members will be expected 
to make their full payments as they come due or to make 
alternate arrangements through our loan department. 

There is no change in our philosophical approach to people 
helping people. Rather, we are insisting that members con¬ 
tact us when they cannot meet their contractual obligations. 
Alternate arrangements can and will be made by our staff; 
however, they will be based on mutually agreeable terms. 

Your co-operation in this matter will greatly assist us in 
continuing the process for building a strong, sound, financial 
co-operative from which we can all benefit. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


EDITORIAL SUPERVISION 

By The Marketing and 
Training Committee 

Bob Cannons, Chairman, 
John Kovacs, Joe Worona, 

Bill Rutherford 

Don Nicholis, Editor 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 

Telephone 728*5187 

MONDAY THURSDAY 10 A.M.-5 P.M. / FRIDAY 10 A.M.-6 P.M. (Cash Dept only) 

The Cost of Disability 
Could You Afford to 
Pay the Price? 

Line.of.Credit — Term Certificates 

Savings Account — Deposit Account — No Charge Chequing 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Credit Disability Insurance 
Payroll Deduction, One, Two, Three-Four-Five-Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

Free Services for Pensioners • Monthly Income Certificates 
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BUYING A NEW CAR? 


• • Support your CAW 
J members. 

• • Financing on the 
2 premises. 

j • We take all makes on 

• trades. 

2 • A GM company car. Direct 

J sale on Plan 1 and Plan 2 out 

• of stock. Let us handle your 
2 work. 

2 • Let us sell your car with 

• “consignex”. 

2 • Service Department open 

2 7:30 a.m. until 3:00 a.m., 

• Monday to Thursday. Friday 

2 7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


aidmizaC OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 

BOBJOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN, 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 —579-1951 




JO* MOVING & 


... w STORAGE LTD. 

^H 


TRUCK RENTAL 
579-7368 725-3509 


341 MARWOOD DRIVE 
OSHAWA 



IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIMIIIIIIIIIIIIIIIIIIIII 


JIPCO 


UIE SERVE 


iimmiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiimii 

Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUEL OIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 


iiiiiiNiiiiiiiiiiiiiiiiiiiiimiiiiimiiimmiiiiiiiiiiiiiii 
RADIO DISPATCHED 
IIIIIIII1IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 

L1H3M3 

iiiiiiiiiiiiiiimimiMiiiiiiiiiiiiiiiiiiiiimmiiiiiiimii 


VAN HEMMEN 
TIRES 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 



OVER 500 GOOD USED TIRES FROM $20.00 




HALL FOR 
RENT 

236 BLOOR ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00 
CAPACITY, 130PERS. 
PHONE: 576-3158 


Looking for a new car? 

Sheridan Chev-Olds-Cadillac 
wants to serve you. 

★ At Sheridan you are treated 
like an individual, and 

you make a difference! 

★ Try us once and see 

why the drive to Pickering 
is worth it. 


Authorized Cadillac Dealer 


Sheridan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 



1800 Kingston Rd. 
at Brock Rd., Pickering 


683-9333 



CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


“Always a great 
deal no matter 
what your option” 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 

• Great parts, service, and 
body shop 

• We want your business 
and we’ll prove it! 




401 



WESTNEY 

HARWOOD 

BAYLY 

PARK 


ll 





ALL K>U NEED TO KNOW,? 
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Fair Taxes 


By ED BROADBENT 
MP Oshawa 

“It is unfair that an individual not 
pay a minimum tax.” Those are not 
my words although I would agree 
with them. That is what Brian Mul- 
roney said in the 
nationally tele¬ 
vised leader’s 
debate during 
the 1984 elec¬ 
tion. He prom¬ 
ised Canadians 
that “Anybody 
in this country of 
wealth should 
pay tax and it 
should be a 
handsome one.” 

Those were encouraging words. 
1984 figures showed that 8,763 
individuals earning more than 
$50,000 per year paid no income tax. 
Brian Mulroney and the Conser¬ 
vatives promised to change that. 

When the Finance Minister intro¬ 
duced a 20 percent minimum tax in 
December 1985,1 and my colleagues 
thought Brian Mulroney had kept his 
promise. That measure was to assure 
average Canadians that when they 
paid their share of tax, wealthier 
Canadians would also pay their fair 
share. 

Today we know that Conservative 
tax reform is a sham. Mulroney 
broke his promise to make the tax 
system fairer for average Canadians. 

The latest available figures reveal 
that 5,200 Canadians earning over 
$50,000 continued to pay no taxes in 
1986. Neither did forty others earn¬ 
ing more than a quarter of a million 
dollars a year. 

At the same time, Canadians earn¬ 
ing less than $15,000 saw their taxes 
increase by 24 percent. What’s 


worse, their taxes went up even 
though their average earnings drop¬ 
ped during the same period. 

Mulroney betrayed middle- 
income earners as well. Taxes for 
Canadians with salaries under 
$50,000 increased, on average, a 
dramatic 62 percent. 

Even though tax laws are stacked 
to unfairly favour higher-income 
earners, Mulroney's Finance Min¬ 
ister says changes to the income tax 
laws have gone far enough. The 
loopholes that allow some wealthy 
Canadians to avoid paying taxes will 
remain while middle income and 
working Canadians will continue to 
carry more than their fair share of the 
burden. 

That burden is substantial. Income 
tax netted the Mulroney government 
$51 billion in 1986, up from $48 bil¬ 
lion the previous year. 

Despite Brian Mulroney’s election 
promise to decrease taxes and put 
money back in the pockets of aver¬ 
age Canadian men and women, fed¬ 
eral taxes have gone up and will con¬ 
tinue to climb at a faster pace than 
income. 

Changes in income tax were the 
product of stage one Conservative 
tax reform. Stage two, which could 
include changes to extend sales taxes 
to services like hair cuts and neces¬ 
sities like food, are scheduled for 
introduction in the early 1990s. That 
would take direct aim, once again, at 
average Canadians who spend a big¬ 
ger proportion of their income on 
basic necessities. The result: more 
unfairness. 

Fortunately, average Canadians 
have some time between now and the 
1990s to thwart Brian Mulroney and 
his Conservative government’s 
plans to take an even bigger bite of 
our pay cheques. 



Skilled Trades Report 


By AL MADDEN 
Chairman 

Skilled Trades Area 

The direction of skilled trades at 
General Motors in Oshawa is under¬ 
going radical changes. With the fight 
for recognition within our own local 
as well as by the 
National comes 
the scars of the 
battles fought to 
win. Recently, a 
motion was 
passed at a GM 
Unit meeting di¬ 
recting myself to 
seek, by what¬ 
ever means, 
autonomy. 
Likewise, the 
same motion was passed by the Shop 
Committee and the Executive. 

We, as a trades group, have the 
support of the entire membership 
and must therefore take our fight to 
the National Office. We are not 
searching for area chairman status. 
We respectfully demand that the 
Skilled Trades Chairman have the 
same autonomy as the plant chair¬ 
man. 

We should not confuse the local 
General Motors skilled trades com¬ 
mittee with the skilled trades coun¬ 
cil. The council represents skilled 
tradesmen from all units within 
Local 222 and 1090. Their purpose is 
basically to set policy and direction, 
not the day-to-day operation of the 
plant. Your Committeemen, Dis¬ 
tricts, Apprentice Reps are elected 
to fulfill those duties. The policy set 
down by the council results in resolu¬ 
tion, which set the direction for bar¬ 
gaining. Brother White, the Master 
Skilled Trades Committee and the 
local Skilled Trades Committee all 


follow this direction. 

The previous council had set pen¬ 
sions, demarcation, apprenticeship 
programs, wage parity, outside 
contracting as the bargaining direc¬ 
tion. 

At negotiations, we (your Master. 
and Local Committees) were 
successful in improving language 
pertaining to these issues. Obviously 
we have several outstanding prob¬ 
lems, but as a whole, the skilled 
trades of General Motors should be 
proud of their status, both within the 
Company, the Union, and the 
community at large. The improve¬ 
ments to be made include wage in¬ 
equities, contracting of work, etc. 
We, as your local skilled trades 
committee will not wait until Sep¬ 
tember ’90 to improve on these is¬ 
sues, we are negotiating and meeting 
daily. As improvements are made, 
we are committed to informing you, 
the membership. 

Several local working condition 
improvements were made during 
negotiations. Meetings are to be held 
the third week of June to commence 
their construction and or adoption. 

LARRY BEWS TOURNAMENT 

The second annual Larry Bews 
Hockey Tournament was a roaring 
success. The Truck Plant, under the 
expertise of Doug Murray, proved 
the best team of the day. Runners-up 
were the North Plant Maintenance 
and Construction team led by Phil 
Cockeran and Brian Hodges. The 
runner-up trophy was dedicated to 


the memory of Rick Martin, a fellow 
tradesman, competitor, and friend. 
Rick was killed recently in an auto 
accident while returning from Syra¬ 
cuse. Rick’s two young lads made 
the presentations, and being hockey 
players themselves, they “can be 
proud of the respect commanded by 
their father. 

I’d personally like to thank Larry 
Carrol for the time and effort put into 
organizing, and the many tradesmen 
who purchased tickets and supported 
a very worthwhile day. Winning tic¬ 
ket names and numbers will be post¬ 
ed and subsequent prizes awarded. 
A special thanks to all the parti¬ 
cipants, organizers, and individual 
sponsors, without whose generosity 
the day could not have happened. 
We must not forget the intent, to 
honour the memory of two Brothers, 
Larry and Rick, and bring tradesmen 
together from all areas of the plant. 

RETIREMENTS 

Your Shop Committee is involved 
with discussions aimed at providing 
incentive packages to high seniority 
people. With the influx of new tech¬ 
nology and a new product comes a 
reduction in the size of the work¬ 
force. As opposed to laying off low 
seniority people, we are looking at an 
incentive package that would 
guarantee job security and an early 
retirement. Exact details are not 
available, but will be released as they 
are discussed. Skilled Trades will be a 
part of those discussions. 


am mils 

Motors Report 



See You in September 


By JOHN KOVACS 
1st Vice-President 

As this will be the last issue of The 
Oshaworker till September, I would 
like to touch on a couple of events 
which will be important and will af¬ 
fect you as a tax- 
paying member 
of our Union. 
Sometime in the 
near future, 
either through 
the mail or from 
your Supervi¬ 
sor, you will re¬ 
ceive a New Tax 
Exemption 
Form called 
TD1. The Gov¬ 
ernment of Canada revised the whole 
tax system, and it will be changed 
over to a New Tax Credit System as 
of July 1, 1988. 

It is mandatory and most impor¬ 
tant that you fill out this TD1 form 
and return it to your Supervisor, or 
mail it back to the Company as soon 
as possible if you worked on or after 
July 4, 1988. 

If you are on the active payroll, 
and worked after July 4th, and have 
not received the new TD1 form by 
July 15th, 1988, please contact your 
Supervisor or the payroll depart¬ 
ment. 

IF YOU ARE LAID OFF 

June 20th, or shortly after, your 
Supervisor will give you a lay-off kit 
which will contain your UIC and 
SUB applications, your UIC en¬ 
velope and either the new or the old 
Income Tax Exemptions which you 
will have to put down on your SUB 
application. 

Please keep in mind that there will 
be two different situations. If your 
lay-off starts “PRIOR” to July 1st, 
you will have to file under the old 
system and your exemptions will be 
as follows: 

Employee: $4280.00, Spouse: 
$3750.00, Child under 18: $470.00, 
Child over 18: $1000.00. 

Again, your last day worked has to 
be prior to July 1, 1988. 

If you have to return to work after 
the July 1st holiday, and work July 


4th or after and then you are laid off, 
your tax exemption has to be the new 
one, as follows: 

Self: $6000.00, Spouse: $5000.00, 
Child over 19: Nil, Child under 19 
(one or two children): $383.00 each. 
If you have 3 or more children, then 
it is $766.00 for each child. 

This new Tax Credit System will 
drastically change the whole SUB 
calculations, and it is my understand¬ 
ing that it will give you a somewhat 
higher SUB Benefit. In fact your 
total 95 percent benefit will be 
approximately $10.00 higher if single 
and $18.00 higher if you’re married 
with 2 children. 

So again, if your lay-off com¬ 
mences after July 4th, you may qual¬ 
ify under the new system, but you 
have to be at work July 4th or after. 

REMEMBER 

Remember, our regular CAW 
Local 222 Picnic at Lakeview Park is 
on Saturday, July 9th. Your Local 
Union spends a tremendous amount 
of money to make this event a suc¬ 
cess. It is a day of fun, sports, family 
gathering and for most of you the 
start of your summer vacation. 

Your Recreation Committee puts 
in many hours and hard work, but it 
is your participation which makes 
this a beautiful event for our Local 
222 family. Let’s hope the weather 
will co-operate with us. Please plan 
to attend. 

HAVE A SAFE VACATION 

At least twice a year I deviate from 
my regular format, the last issue be¬ 
fore the summer vacations and at 
Christmas time. 

It seems that my articles become 
repetitious sometimes as I try to 
hammer home some important in¬ 
formation. In the long run it may 
save you some of your negotiated 
benefits, some hard earned dollars. 
Too many of you will most likely 
welcome the break. 

As most of you are busy making 
your vacation plans and looking for¬ 
ward to spending some leisure time 
with your families, please be cauti¬ 
ous and play it safe. Each and every 


one of you is an important part of our 
large Local 222 family. 

I remember some years back when 
three of our Brothers went on a vaca¬ 
tion fishing trip. They were well liked 
and all had long service with the 
Company. There was a large empti¬ 
ness for months to follow after we 
came back from our vacations. It 
took a long time to realize that Jack 
Reid and Bill will never come back. 

Keep in mind that many accidents 
can be prevented if you use caution 
and think before you act. We only 
have one life, so let's hang on to it as 
long as we can. 

CLOSING MESSAGE 
There is a destiny that makes us 
brothers; none goes his way alone; 
all that we send into the lives of 
others comes back into our own. 


Thank You 

By NESTER PIDWERBECKI 

MAY 17th 

I would like to take this oppor¬ 
tunity on behalf of myself and Ed 
to thank the CAW Local 222 exe¬ 
cutive and members who attended 
the nomination meeting. Your sup¬ 
port is much appreciated and I look 
forward to working with you in the 
next federal election. 

FREE TRADE? 

Lantic Sugar — Cadbury’s — ac¬ 
ross Ontario and, yes, across Canada 
many companies are reassessing 
their profitability by staying in busi¬ 
ness in Canada under free trade. 
Many companies have openly said 
that they would indeed be relocating 
south of the border. Many have just 
undergone modem expansion at 
tremendous financial cost. It does 
not seem to deter their decisions to 
move. It can happen to you. 

A community such as ours must 
have all levels of government work¬ 
ing together in the best interests of 
their community, so that all tax 
payers prosper. 

Free Trade is not in the best in¬ 
terest of Canada, and definitely not 
for the life of the Auto Pact which has 


By ROLY DYER 
Plant Chairman 

I would like to thank the members 
of both Zone 1 and Zone 2 who took 

the time to vote in our elections on 
May 19th. I would also like to thank 
the Election Committee for ajob well 
done. 

As you know, we now have a New 
Committee as follows: 

Roly Dyer — Chairman 
Harry Byrom—Committeeman 
Zone 1 

Matt Moore — Alternate, Zone 1 
Michel Bujold — Committeeman, 
Zone 2 

Bruce Battams — Alternate, Zone 2 

The Committee may be new but 
there is a wealth of experience, and I 
am sure all the Committee will work 
well together and to the best of their 
ability for you 
and your rights. 
Please feel free 
to contact any 
one of them if 
you have a prob¬ 
lem. At the pres¬ 
ent time we are 
experiencing a 
little difficulty 
with payouts 
from the Medical 
Plan, as a new 
company has taken over and it takes 
a while to input the necessary infor¬ 
mation to the computer. Hopefully 
this will soon be resolved as they 


worked so well for both the USA and 
Canada. 

ELECTIONS 

For your best interest wouldn’t it 
be wise to support those who support 
you? 


promised faster processing than the 
last company. 

With the holiday season fast 
approaching, 1 would urge all mem¬ 
bers covered by our group insurance 
to check on the extent of out-of- 
province coverage which the plan 
provides, particularly if you are 
considering travelling to the United 
States. The Plan we have may not be 
enough to cover the doctor and 
hospital fees. Our Plan has probably 
never been heard of south of the 
border for it hasn’t been heard of in 
Oshawa yet. 

Even if the hospital or doctor ag¬ 
rees to accept the Plan, he will want 
to phone to ensure coverage. This 
can only be done during business 
hours. This means if you were hurt 
on the Saturday of a long weekend, a 
serious delay could be incurred un¬ 
less you have enough cash to cover 
the initial costs. If the Plan is not 
accepted, you may have to cover the 
whole bill and submit a claim once 
you return to Canada. We all know 
the delays that entailed in the past. 

The $1.50 per day coverage of¬ 
fered by some other companies be¬ 
gins to look good at these times. A 
recent article in the Toronto Star 
quoted a $2562.00 bill for a 270- 
minute hospital visit. This is one sure 
way to cut a holiday short. So please 
check and be safe, not sorry. 

Have a safe and happy vacation. 


Take a good look at the next fed¬ 
eral election, the party, the candi¬ 
date. 

Take a good look at the candidates 
in the upcoming municipal election. 

For you future, shouldn’t you get 
involved? 




CAW—GM 

Legal Service Information 
Phone: 433-4242 
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Secretary •Treasurers Report 

By TOM HOAR 


Once again Local 222 will host two picnics, one for 
the retirees on June 14 (in case of rain June 15) and our 
annual picnic on July 9 (in case of rain July 10). Please 
mark these dates on your calendar and we’ll see you 
there. 

All members of the Local are welcome, and may 
purchase tickets on the draw for the many prizes for 
$5.00 with their Union card. 

HOLIDAYS 

For most of us it’s soon going to be holiday time and I 
would like to wish each and every one a safe and happy 
vacation. I wish this applied to you all but at the time of 
writing Cadbury’s has closed its doors, E.M.I. Plastics 
is in receivership, and Lantic Sugar will be closing its 
doors about August 5, 1988. At their peak employment 
periods they employed about 350 at both Cadbury and 
E.M.I. and 90 at Lantic Sugar not counting supervision. 
This is well over 900 jobs counting supervision and 
makes me wonder what the hell will happen if Free 
Trade does go through because I for one don’t think it 
will get any better. I mean there just isn’t very many 
jobs out there much less in the range of $9.00 to $15.00. 

I don’t have the answers but would like to hear your 
suggestions. If you have any please call, write or drop in 
to the Hall and see me. 

Below is the auditor’s report for the year 1987, and I 
welcome any comments the membership may have on 
this report. 

CANADIAN AUTOMOBILE WORKERS 
LOCAL 222, INTERNATIONAL UNION 
ACCOUNTING SUMMARIES 
DECEMBER 31, 1987 
ACCOUNTANTS’ COMMENTS 

We have prepared the accompanying statement of 
net assets, and summary of income and expenses of 
Canadian Automobile Workers, Local 222, related to 
the year ended December 31,1987, from the books and 
records and from information given to us. 

In accordance with the terms of our engagement, we 
have examined banking records and expenditures for 
authorized signature, reconciled bank accounts, and 
prepared the attached accounting summaries in the 
form requested. Since these procedures do not consti¬ 
tute an audit, no opinion is expressed on these account¬ 
ing summaries. 

Toronto, Ontario, March 8, 1988. 

DECEMBER 31, 1987 

Net Assets — January 1, 1987 $3,189,383 

Add: Net income for the year 290,968 

$3,480,351 


REPRESENTED BY 

Cash $ 10,043 

Bank 501,127 

Bank term deposit 1,804,000 

Deposit — Auto Workers (Oshawa) 

Credit Union Ltd. 140,550 

Dominion of Canada bonds 12,000 

2,467,720 

Local 222 — Pension Fund — Trust 19,199 

— Severance Fund — Trust 3,662 

Investors Group 422,372 

445,233 

Other — at cost (Note 1) 

Equipment 86,022 

Land and buildings 481,376 

567,398 

$3,480,351 

INCOME 

Membership dues $6,471,529 

Assessments 18,003 

Initiation 6,338 

Entertainment and welfare 3,116 

Hall maintenance 28,521 

Interest bonds and deposits 162,785 

Investors group income 33,747 

Lost time wage expense 82,015 

Miscellaneous collections 35,605 

Picnic 32,303 

Publicity 19,206 

Rent 82,548 

Retired members 28,760 

Soft drinks and vending 5,359 

Sundry income and telephone 17,355 

7,027,190 

Less: Expense — Schedule “A” 6,736,222 

Net Income for the year $ 290,968 


ALLOCATION OF FUNDS 
Citizenship Fund $ 5,338 

Education Fund 6,556 

Recreation Fund 8,253 

Retired Members 3,071 

New Member Orientation 89,923 

General Fund 2,354,579 

$2,467,720 


NOTE 1 Title to the land and premises of Local 222’s 
Head Office, known as 44 Bond Street East, 
Oshawa, has been transferred for a nominal 
consideration to Local 222 CAW Building 
Corporation, a company incorporated with¬ 


out share capital. Upon dissolution of the 
corporation, and after the payment of all 
debts and liabilities, the corporation is re¬ 
quired, as a condition of its Letters Patent, to 
distribute or dispose of the remaining prop¬ 
erty to Local 222 of the Canadian Automobile 
Workers. 

NOTE 2 The local union records payments to the GM 
Benefit Funds as expenditures. The balance 
of funds maintained in the GM Benefits 
Funds, as at December 31, 1987, is $11,655, 
and is not included in the local union’s net 
assets. 


OFFICE AND BUILDING 


Employee salaries 

$ 563,005 

Employee benefits and insurance 

25,515 

50th Anniversary 

24,857 

Hall supplies 

11,654 

Insurance 

5,610 

Maintenance of building 

74,899 

Miscellaneous purchases and jackets 

75,126 

Office supplies and general expense 

118,231 

Payroll service and bank charges 

4,382 

Professional 

17,963 

Realty taxes 

29,293 

Soft drinks and vending 

3,630 

Telephone 

36,594 

990,759 

ORGANIZATIONAL 

Per capita tax 

3,819,696 

Lost time — wages 

1,117,108 

— employee benefits 

39,204 

Arbitration 

16,434 

Education 

25,164 

Entertainment and gifts 

29,050 

GM special benefit funds transfer 

175,000 

Plant gate collections 

18,232 

Local 222 pensions 

26,518 

Orientation 

46,358 

Picnic 

141,786 

Political action 

8,972 

Publicity 

113,814 

Refunds 

3,039 

Rent 

7,202 

Retired member’s dues fund 

46,782 

Strike fund 

33,426 

Welfare and donations 

66,323 

Workmen’s compensation 

11,355 

5,745,463 

$6,736,222 


Lear Sieglcr Report 


By PHIL DESCHAMPS 
Plant Chairman 

UPDATE ON LAY-OFF 
AND SUB 

“A” Body in our Plant, which by 
the way is “B” Body in General 
Motors Plant, will be laid off for 
approximately five months. We all 
should be aware 
that it could last 
longer as all 
things in the auto 
industry “are 
tentative dates.” 
Right now we 
have a tentative 
date of July 7, 
1988, for “A” 
Body lay-off 
(Model Change). 
All members 
considering the lay-off should be 
aware of a very good clause that we 
have negotiated in our second con¬ 
tract. It is Article 13.05 (A), B), (C) 
and (D). If any member wants an 
interpretation of this clause, ask 
your “Area Committeeman’’, or bet¬ 
ter still check your contract. 

SUB REPORT 

SUB is a benefit and it has to be 
applied for, just as UIC does. UIC 
has a two week waiting period, but 
our SUB kicks in the second week 
which will pay $135.00 for that week. 
Anyone under one year of service 
does not qualify. To obtain credits 
for this plan, it is this way. Qualifying 
work week: 

1. Member receives any monies 
from the Company in a work week. 

2. Receiving Workers’ Compensa¬ 
tion on an undisputed claim. 


Note: Some of our members were 
upset at the fact that a gentleman not 
working a full week would still ac¬ 
cumulate his credits. Well, that is the 
Unions’ way and everyone is to be 
treated equally. 

I believe you would see in any of 
the CAW contracts that they would 
be of the same nature. We, as work¬ 
ers, want fair treatment and fairness 
is what unions are supposed to rep¬ 
resent. The Forefathers of our Union 
considered this to be in fair treatment 
of everyone. Ask your neighbours at 
the General Motors Operation and 
see if this does not apply in their Col¬ 
lective Agreement also. 

Remember, SUB is a benefit and it 
is based on a 40 hour work week, as 
is our Sickness and Accident Plan 
and also Compensation. 

Gross pay applies when receiving 
UIC Benefits, but not when getting 
your SUB Benefits. 

At this time I do not know of a 
SUB Plan that acepts overtime mon¬ 
ies as their base, but I will check 
through the other CAW Locals and 
see if their Collective Agreements 
cover this. If there is one to be found 
we will definitely push in that direc¬ 
tion in our next set of negotiations. 

The SUB System is very complex 
and that is something to consider 
when getting fed up with waiting for 
answers. Remember, the Commit- 
teeperson representing you gets just 
as frustrated as you do, especially 
when he doesn’t have an answer for 
you. 

I’ll tell you one thing, if you ask me 
for an answer on something that I am 
not sure of, I am not going to tell you 


something just to make you happy. 
That would be ludicrous! When the 
Committee has a solid answer on any 
issue, that is when it should be ans¬ 
wered and not before. Also remem¬ 
ber, there is a difference between 
rumour and reality. 

BENEFITS DURING LAY-OFF 

As I am writing this article, the 
Company is saying that we will be 
covered only until the end of the 
month in which we are laid off. The 
Union Committee is fighting for bene¬ 
fits to cover at least three months of 
the lay-off, also the option to pay for 
the Benefit Package for the existing 
months of the lay-off. 

As of writing this article, I do not 
know what the payment would be 
but something will be posted on our 
Bulletin Boards. Also we are hoping 
to have won at least three months 
Benefits by the time you have re¬ 
ceived this article. 

I am hoping to announce a General 
Membership Meeting before the 
lay-off. I am working on this with 
John Sinclair, our CAW President. 

BALANCE OF THE LOCAL 

I met Friday, June 3, 1988, until 
5:00 p.m. with the Chairpersons 
from outside the GM Bargaining 
Unit, and will be meeting the first 
week of every month. We discussed 
many issues concerning the Balance, 
which includes approximately four¬ 
teen other Bargaining Units besides 
General Motors. 

GM, of course, has approximately 
22,000 members which is by far the 
majority with LSI employing a little 
more than four hundred workers and 


LSI is the second largest. As you can 
see we, the Balance, are only a speck 
on the whole of the Local 222. In 
future months I would hope to have 
all the other Unit Plant names, Plant 
Chairpersons names and also what 
they do so I can share it with you. 

Considering it was our first meet¬ 
ing, we discussed what problems 
faced the minority of such a large 
Local. To my pleasure and surprise, 
we all had similar problems. Now 
that they are out in the open, we can 
discuss these problems at our meet¬ 
ings and hopefully get them re¬ 
solved. As our meetings progress, I 
think you should look towards The 


Oshaworker for pertinent information 
that we will be relaying to you. 

One of the items brought up is how 
are our dues helping the Hall. 
Amongst ourselves we’ve decided 
we could maybe have Tom Hoar, the 
Secretary-Treasurer, present at 
some of these meetings. This would 
be very beneficial to the Balance. 

I wish all members of Local 222 a 
safe, hot and happy summer. 

To the people on lay-off from LSI 
and GM, have an extremely good 
summer. For the brothers and sisters 
who fortunately or unfortunately will 
not be taking the lay-off, may your 
summer be a safe one. 


CAW Otdtimers 
Slo-Pitch League 
Shift 2 

By RON GAY 

After a few in-League problems, I believe that we are ready to battle for the 
two spots for the CAW Picnic. There will be 2 teams (Oldtimers) from each 
shift. The top team on No. 2 shift plays the second place club on No. 1 shift, 
and the top team on No. 1 shift plays No. 2 team on shift No. 2. It should be 
very goodT>all. At the time of writing this article, we have 5 teams. This means 
that at all meetings, the 5 team reps vote on any and all issues. The President — 
Ron Gay — does not vote. So if you have any complaints, talk to your team rep 
or come to the meetings. Below are the stats as of June 5, 1988: 


OMS Used Car Lot 
All Canadian Awards 
Pearce Auction 
Overland Transport 
King East 


GP 

8 

6 

6 

6 

6 


W 

5 

4 

3 

2 

2 


L 

3 
2 
2 

4 
4 


PTS 

10 

8 

6 

4 

4 


This is the last issue of The Oshaworker until August, so have a good 
holiday. See you on the ball field. 
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Free Trade Sweat Shirts 
S, M, L, XL = $20.00 
XXL = $25.00 

FREE TRADE T-SHIRTS 
MAY BE PURCHASED FROM 


Bruce Moores —Truck Plant 
Derek Gandy — Truck Plant 
Jim Jones — Chassis Plant 
Dept. 61 

Barry Smith — A’ Body, Dept. 92 
(Column Q 49) 

Bill Harding — 500 Stockroom, Dept. 41 
CAW Hall— 44 Bond St., E. 

Bill Cassels — Truck Plant 

Mark Ethier — 44B 

Howie McDougall — North Plant 


CAW Golf League Report 


By RUSS RAK 

Our Opening Day Tournament, 
which was held on May 15th, was 
well-attended with 60 members turn¬ 
ing out to play. The weather started 
out fine, but by 
early afternoon it 
turned to a 
steady cold rain. 
However, de¬ 
spite the rain, 
most of the 
members played 
the full 18 holes. 
Some prizes 
were donated by 
Carl Vajda, the 
Molson Brewery 
Representative, which is sponsoring 
our tournaments this year, and Jade 
Garden Restaurant, and Steve Kisil, 
President of SIPCO Oil. 

The top six winners were: 

1st Low Net Score — 61 — Marc 
Dupuis 

Low Gross Score — 75 — 
Randy Marcinek 


2nd Low Net Score — 62 — Dave 
Parish 

Low Gross Score — 84 — Paul 
McWade 

3rd Low Net Score — Eric Smith 
Low Gross Score — 85 — Gus 
Robertson 

Winners of Longest Drive were 
Dan Gowan and Dick Donald, and 
closest to the pin on 18— Terry Cox. 

As this will likely be the last issue 
of The Oshaworker until September, I 
will list the dates of our 1988 summer 
tournaments, suggest that you check 
our bulletin board at Kedron for in¬ 
formation: 

Sunday, July 10, 9:00 a.m. Scotty 
Reid 

Sunday, August 21, Members & 
Mates 

Sunday, September 18, Closing 
Day 

I want to remind our members 
about the Members and Mates 
Tournament which is set up especial¬ 


ly to get your wives or girl friends out 
to enjoy 9 holes of golf and then a 
barbeque party in the evening. 
Women don’t have to be experi¬ 
enced golfers to participate and 
enjoy the afternoon and all will re¬ 
ceive a prize. Also, you don’t play 
with your own mate as we match 
them up with other members. The 
food at the barbeque party is paid for 
by our League and refreshments will 
be at minimal cost. The charge for 9 
holes of golf — $13.50 per couple to 
make sure you sign up for this day at 
the Kedron Club and enjoy a fun day. 

Len LeLievre informs me that he 
will have the Match Plan Flights up 
on the bulletin board around the end 
of June, as soon as he can work out 
the handicaps of all league members 
entered at least four 18 hole scores 
by the first weekend of June. 

In conclusion, enjoy your summer 
and good golfing and if you have any 
questions, please contact any 
member of your League Executive. 



Plant Chairman and 
2nd Vice-Chairman’s Report 


By JACK WHALEN 

In response to the rumours in the 
plant on the article that went into a 
local newspaper, I must say I was a 
little disappointed with a couple of 
Union Reps. 
District No. 5 
Committeeman 
Doug Reynolds 
has been having 
discussions with 
Management on 
the ‘phase-out’ 
of Final Finish 
and your Shop 
Committee have 
given him the 
go-ahead to try 
and work something out. In doing 
this there was a meeting set for ways 
in which to deal with a plant or par¬ 
tial plant closing as per the Master 
Agreement. Needless to say this 
meeting was cancelled because of 
the “blow-up” of some kind of an 
“across the plant” retirement 
package! 

We have to deal with problems in 
the Plant as we meet them and our 67 
Department has to be dealt with ac¬ 
cordingly. Your whole Shop Com¬ 
mittee are very concerned about the 
effect of manpower loss we will be 
facing after our 3 Plants (Autoplex) 
have been converted over. We, 
unanimously, are trying to get a re¬ 
tirement package that you, the mem¬ 
bership, will endorse after our 
negotiations with Management. 

Management are not adverse to 
sitting down with your Shop Com¬ 
mittee in hopes that we can mutually 
agree on a way to minimize our man¬ 
power loss coming up in the new 
year. At time of writing, the Plant 


Managers and their boss Bill Peel 
have said they will sincerely try to 
work something out with your 
Committee. 

You will have first-hand news 
from your Union Representatives 
when and if anything can be worked 
out. I, myself, will not go to a Local 
newspaper and/or news media to up¬ 
date you, the membership, but will 
use means of our Union paper and 
our “up-date” pamphlet in the Plant. 

MODEL CHANGE 

On Tuesday, May 24th, 1988, at 
1:00 p.m., the Car Plant Union 
Representatives met with Car Plant 
Management on a follow-up meeting 
from the one of May 13th, 1988 to try 
and get a model-change agreement. 
At this meeting Management didn’t 
want to agree with some of the Union 
demands. 

DEMANDS 

1. Flow excess people from Plant 
1 before the model-change. 

2. Qualify all of Plant 1 for 
Christmas Holiday pay. 

3. Give all Plant 1 employees 
credit for their 1000 hours for vaca¬ 
tion pay. 

4. No change in the number of 
Zone Committeemen as a result of 
the reduction in population in 
Plant 1. 

5. District Committeemen able to 
discuss locations of washrooms, 
lunch areas, water fountains, Union 
offices, etc., with Superintendents. 

6. Placement coordinators to re¬ 
main at work for the duration of the 
layoff. 

7. Pay the 3.1 hours that were in¬ 
volved in the Bill 70 dispute. 


8. Request to know status of 
Recreation Centre. 

9. Setup meeting on Material 
handling to discuss layoffs. 

As you can see Management 
haven’t responded in favour of your 
Car Plant Representatives demands 
and another meeting is pending. 
Your Shop Committee will be, at 
time of writing, going to Montreal for 
our CAW-GM Intra-Corporation 
Council on Monday, June 6th, for the 
whole week. This means your model 
change, Dept. 67 (Final Finish), and 
your Skilled Trades 4th Steps will be 
discussed the week of June the 13th. 
We will definitely have to set a prior¬ 
ity to let the employees who are get¬ 
ting laid-off, or “flowing”, know 
where they will be recalled to, desig¬ 
nated holidays, or have an indefinite 
layoff, two weeks will have nearly 
elapsed by the time you read this ar¬ 
ticle and I am very much hoping we 
have a lot of issues resolved and in 
your favour. 

FOURTH STEPS 
Our National Rep. was in the 
whole week of May the 30th on 4th 
Steps and we had a lot of grievances 
resolved, some held, some with¬ 
drawn and some moved onto arbitra¬ 
tion. We did not have enough time in 
the week to get our Skilled Trades 
4th Steps heard, as when doing these 
4th Steps, we started from District 1 
up. Pat Clancy stated we would 
finish these up the week of the 13th. 
Your District Committeeman has the 
results of your grievance. 

SUMMER VACATIONS 
Hoping you have a great holiday 
with your loved ones and everyone 
stays healthy and comes back happy. 



Letter to the Editor 


Dear Sir: 

I write to vigorously protest the 
level of Anti-Bob White propaganda 
carried in your Union paper. The 
cartoon carried in the last issue was 
the last straw. To be sure, the Manu¬ 
facturers Association and other 
Anti-Union Management Groups are 
delighted with the low le vel of union 
consciousness shown in some of the 
articles and depicted by the cartoon. 

No one can deny the right of mem¬ 
bers to criticize actions of the leader¬ 
ship, but to criticize without know¬ 
ledge of the fight of the Fishermen 
within the UFCW for more au¬ 
tonomy in Canada. A fight they took 
to their convention and where dele¬ 
gates under U.S. International 
Union pressure voted against the au¬ 
tonomy proposal. 

The Fishermen’s fight for au¬ 
tonomy was similar to our own. 

The UFCW still have their union 
on the East Coast. But a secret vote 
on certification held by the New¬ 
foundland Department of Labour 
found the Fishermen deserting the 
UFCW and joining the CAW when 


White offered our union for their 
protection. 

There is a book in print on the His¬ 
tory of the Newfoundland Fisher¬ 
men Organizing Campaign. This 
book should be read to realize the 
problems of organizing on the out 
ports and Richard Chasin’s role in 
that organizing. It would be a good 
idea of the Education Committee to 
invite Cashin for an educational in 
the future. 

With the build up of unsold cars 
increasing in Canada and the U.S., 
the possibility of the lay-offs and un¬ 
employment looms large, not to 
mention that the Tories with Mul- 
roney in the forefront are peddling 
Canada to the U.S. without a shot 
being fired. 

A divided labour movement will 
not give the leadership necessary to 
prepare for that battle. So keep your 
eye on the Doughnut, not the Hole. 
Fraternally yours, 


William Rutherford, 
Retired CAW member. 


Vetrs & Viet vs 


By DON WHALEN, 
District 6 Committeeman 


COLA 



This is now old news, but effective 
June 6, 1988 we received a 12 cent- 
an-hour cost-of-living increase bring¬ 
ing our hourly COLA to $1.11 an 
hour. This in¬ 
crease will be 
added to your 
hourly rate for 
calculating your 
summer vaca¬ 
tion pay. The 
week the Com¬ 
pany uses for 
calculating this 
will be the week 
of June 20th, 
1988. In other 
words, if you’re on a higher rate of 
pay for that week, that will be the 
rate used for each hour of vacation 
pay you’re entitled to. The vacation 
pay will be distributed July 7th, No. 2 
shift nights and July the 8th, No. 1 
shift days. 


MEETINGS 

Inspection — Since negotiations, I 
have had numerous meetings with 
management trying to come up with 
an agreement that is satisfactory to 
all Inspectors. I’ve met with man¬ 
agement in both Plant 1 Chassis and 
Plant 2. I’ve met with Labour Rela¬ 
tions and the District Committeeman 
for Plant 1 Chassis. As well, myself 
and the Committeemen involved, 
have met numerous times with 
management in our plant. 

On May 31, 1988,1 received a pro¬ 
posal from the Inspection and Pro¬ 
duction Department. We’re still not 
there yet, but I do hope to have a 
meeting with both shifts Inspection 
within the next 2 weeks, (today’s 
date, June 3rd). Other meetings, De¬ 


partment 44C and 49; the superin¬ 
tendent for Maintenance announced 
that there will not be any layoffs for 
either of these Departments even 
though Plant 1 will be down for ap¬ 
proximately five and a half months. 
He did say however that when our 
plant goes down in November, there 
will quite likely be a layoff in De¬ 
partment 44C anyway. 

Department 51 — Do you guys 
remember the Policy Grievance that 
was filed approximately one and a 
half years ago? Well, I’m told the 
week of June 13th, we’re going to 
discuss these grievances. At that 
time, it will be determined that this 
grievance goes to arbitration or we 
go with the new classifications in 
Material Handling. By the time 
you’re reading this article, it should 
be finalized as to who’s working or 
who’s laid off. Department 69A due 
to the amount of short hours and 
down time. It looks quite certain 
we’ll be working very close to July 
15th, and the overtime rumours may 
become reality. 

IN CLOSING 

Also, on the week of June 13th, 
there will be further discussion on 
special retirement packages. I know 
all the confusion many elected reps 
have created on this subject and I 
understand your being confused. 
The immediate problem is in Plant 1 
which should be dealt with now. In 
1987 negotiations, we negotiated 
ways to do things like this. The 
spin-off this will create in other de¬ 
partments will include most other 
departments across GM of Oshawa 
shortly after. I’m sure if certain in¬ 
dividuals would quit jumping on the 
band wagon looking for credit for 
getting any kind of package deal that 
we could get a fair agreement and 
quit confusing our membership. 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, to 
assist you or your family to solve any 
personal problems, in a confidential manner. 

PHONE 

644-4282, John LeSurf, CAW Union counsellor 
644-4283, Orville Faught, CAW Union counsellor 
644-4284, Ruth Courtney, GM management counsellor 

This program is also available to retirees 
and their spouses. 
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1983 T-BIRD, MUST SELL, red, 3.8 litre, 
Kenwood anti-theft stereo, excellent 
condition, inside and out. Must be seen 
$6900. Call: 1-920-1858 

OUTBOARD MOTOR, 6 HP, like new. 
Car top aluminum boat, accessories in¬ 
cluded, asking $950. Call: 723-2666 

REDWOOD FOLDING lawn furniture 
(aluminum frames) — three chairs at 
$10 each — one lounge at $20 (new 
$59.99). Call: 623-2626 

45 RPM RECORDS. Plate glass mirror 
46" x 28'. Record player, 2 speakers with 
mike, 8 " table saw and stand. Call: 728- 
4505 

3 O' MOFFATT ELECTRIC stove, excel- 
lent working condition. Call: 434-7584 

COCKAPOO PUPPIES, blond. Poodle 
pupies, red apricot. Call: Hampton 
263-2967 

2 GLAZED BALL lights, $15. 2 vinyl 
brown blinds. Pale yellow priscillas, $20. 
Sears priscillas, floral brown/beige, 
$45. Call: Janetville 1-324-9368 

MOTORCYCLE 1978 YAMAHA 650 
Special, good condition, $500. Land 
Ranger cap, 6'6 x 5'2, insulated, suit¬ 
able for small truck. Call: 986-4324 or 
725-0707 

HARMONY HOUSE Melmac dinnerware 
(44-piece set) $50. Stainless steel cut¬ 
lery (42-piece set), $15. Hose reel (swin- 
gaway — metal) $10. Call: 263-2626 

1981 HONDA 650 CB Custom, good 
shape, $800 or best offer, as is. Call: 
623-5498 

DELUXE TROLLING rod holder, 2 rub- 
berized floating mattresses, 3-step 
portable boat ladder, portable boat seat, 
deluxe tie down strap. Call: 725-9214 

2 SETS CREAM pinch custom sheers, 
120" x 95"; 85" x 95"; set $200. 2 sets 
white sheer priscillas, Sears curtains. 
55" x 63". Call: 1-324-9368 

1978 CRESTLINER I 6 V 2 ' BOWRIDER 
boat, sleeper seats, deep V hull, 90 HP 
Mercury motor and trailer, $5500. Call: 
723-7656 


3-BEDROOM HOME, 4+ 3 bathrooms, 
furnished rec room, fireplace, new car¬ 
pet throughout, new kitchen, flooring, 
lot size 100 x 150, 20' x 40' inground 
pool. Call: 1-705-277-3273 

WHAT A DEAL! Nearly new 4-piece 
burgundy living room suite, new on the 
market, selling for half price, $900. Call: 
725-7052 

CEDAR FENCE RAILS, 12' long, quan- 
tity unlimited. Call: 430-0181 

SIMCOE ROSSLAND AREA. Immacu- 
late 2 -bedroom brick, older bungalow, 
separate dining room, garage, un¬ 
finished basement, a must to see, ask¬ 
ing $132,500. Call: 725-8432 

1985 PLYMOUTH RELIANT, 2.2, AM-FM 
Automatic, Air. Call: 723-9078 


1983 CAMARO Z28, 5-speed, low mile¬ 
age, certified, $8000. Call: 728-0560 

STEREO RECORD player with 2 speak¬ 
ers. Ladies size 12 pants, dresses, 
sweaters. Plush bath sets, used dishes. 
Call: 725-5306 

HOME BY OWNER in Peterborough, 
south end, 3-bedroom bungalow, lot 40 
x 215, move-in condition, $95,000 nego¬ 
tiable. Call: 1-705-743-3665 

1980 CHEV V 2 -TON PICKUP includes 
insulated cap, excellent condition, ask¬ 
ing $3500. Call: 666-9769 

INGLIS GAS DRYER, TV stand, stereo, 3 
panes window glass — %" x 19" x 36". 
Call: 579-3343 

COCKATIEL, BIRD CAGE and stand, 6 
months worth of feed, $150 or best offer. 
Call: 436-0530 

TRAILER AWNING 10', roll out type, 
used one season, green and cream, 
paid $600, asking $350. Call: 728-9260 

100 HP MERC outboard, in good, run¬ 
ning order, $1250. Call: 579-4030 

1979 CHEV %-TON, oversize tires, box 
liner, sliding rear window, cap, 350 en¬ 
gine, step bumper, trailer hitch, heavy 
duty suspension, $4300 certified. Call: 
436-5079 ask for John 

1980 OLDS DELTA wagon, fully equip¬ 
ped, woodgrain, automatic, air $2300. 


TYPEWRITERS — 1 MANUAL, 1 elec¬ 
tric. Girl’s bicycles, $25 each. ’81 Dodge 
Colt, auto, low mileage, A-1, best offer, 
certified. PI55-13 radial, $20. Call: 623- 
3522 _ 

LACROSSE CHEST PADS and back 
pad, fit size 8 -year to 12 -year old child, 
reasonable. Call: 725-6813 

REESE HITCH and car mirrors, asking 
$150. Call: 579-6499 

CAGES 14 GAUGE 10 ft. sections of 10 
with feeders, $40. Call: 983-5325 

TRENT-SEVERN WATERWAY small- 
craft chart, Peterborough to Lake Sim- 
coe. Call: 728-1564 after 5 p.m. 

COM PLETE SET OF golf clubs, cart and 
bag, good condition, $120. Call: 579- 
SI 68 


ELECTRIC DRYER, good condition, 
$80. Call: 725-9486 


FOR RENT 


2-BEDROOM BASEMENT apartment, 2 
appliances, July 1st possession. Call: 
623-1318 after 4 p.m. 

4-BEDROOM BACKSPLIT, Keewatin 
area, eat-in kitchen, family room, rec¬ 
reation room, 4 appliances, $853 per 
month, plus utilities, available July 1, 
1988. Call: 728-1738 

2-BEDROOM MOBILE home in Largo, 
Florida. By month only. Call: 1- 
705-657-1745 

COTTAGE — NOVA SCOTIA, beautiful 
beach, 2 -bedroom, fully equipped. Call: 
579-0053 

COTTAGE — BUCKHORN LAKE, lake 
front, 3-bedroom. Call: 728-0700 

ONE TANDEM boat trailer, take up to 26' 
boat. Call: 433-5043 

HASTING WATERFRONT housekeep¬ 


POOL 18' x 24' or larger outdoor pool. 
Call: 433-8964 

TRILLIUM OR Boler trailer or rent for 3 
weeks from July 22-August 13. Call: 
623-4654 after 4 p.m. 

LUXURY CONDOMINIUM, prime loca- 
tion, 1 bedroom, includes all utilities, 
appliances, cable, parking, indoor pool, 
fitness room, first and last, available 
Aug. 1, 1988. Call: 723-1098 after 4:00 
p.m. 


WANTED 


SMALL FREEZER for an apartment. 
Call: 436-3301_ 

TRUCK CAP for 1977 short box, side 
step GMC, reasonable condition, 
reasonable price. Call: 668-9260 

SKIDOO TRAILER, single or double. 
Call: 985-3267 

TIRES TO FIT on boat or camping trail¬ 
er. Call: 644-4864 — Ed at work 


CAR POOL from Lakefield, Peter¬ 


1977 TOYOTA COROLLA for parts. Call: 
623-9561 


GIVEAWAY 


BUILDING A PATIO? V 2 yd. crushed 
limestone. Apply at 630 Gibb St., 
‘ Oshawa 


SERVICES 


WILL BABYSIT in my home. Call: 436- 
8953__ 

INDOOR AND OUTDOOR storage, very 
reasonable rates, North Oshawa. Call: 
725-4414 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call: 
Al Anon 728-1020 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community involvement and Volunteer 
Progam needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661_ 

Continued on page 11 


ing cottage, A-1 fishing and family vaca¬ 
tioning, $125/185 week, boat and motor 
rental, no pets. Call: 436-8437 


borough area to South Plant on 12:00 
a.m. to 8:30 a.m., 3rd shift. Call: 1- 
705-652-8414 


Sinclair’s Corner 


FOR SALE 


1978 CHEVETTE, BROWN, 4-door, 
automatic, working condition. 2 sets 
golf clubs. Single bed. Call: 728-1796 

1983 CHEVETTE SPORT, 55,000 miles, 
rally wheels and trim, cloth interior, rear 
defroster, mint condition, $3150 certi¬ 
fied. Call: 728-2888 or 725-2580 

8 ' CAMPER FOR large ^-ton ice box 
(fridge), 2 burner stove, sleeps 4. Good 
condition, $800. Call: 723-0855 

1978 CUSTOM BRONCO V8,351 motor, 
extra set tires and rims, as is asking, 
$4000 or best offer. Call: 668-5394 

1984 GRAND PRIX, 20,000 miles. 
Smith-Corona manual typewriter. Call: 
723-2738 

1980 PONTIAC CATALINA, good shape, 
asking $2000 or best offer. Call: 723- 
6252 

1971 CHEV V 2 -ton, 6 cylinder, 3-speed 
standard, disc brakes, runs well, $300 or 
best offer. Call: 623-3009 

LADIES 3-SPEED BIKE, new condition, 
26" wheel, hand brakes, $45. Call: 725- 
9370 


GIRL’S 3-SPEED BIKE, 24 x 1% wheels, 
blue, $30.1974 140 HP Mercury 6 cylin¬ 
der outboard, runs, needs controls, 
$1000 firm. Call: 1-983-9204 

FRIDGE AND STOVE, good condition, 
$450. Call: 579-3206 

28' TRAVELAIRE TRAILER with fur- 
nished Florida room at Birchcove 
campground, Babcaygeon. Call: 
1-705-738-3478 _ 

CHIP TRUCK, self-contained, Chev 
cube van, open concept, start-up inven¬ 
tory, contract option, offers upon view¬ 
ing. Call: 725-5266 ask for Barb 

20" BRANTFORD COLOUR TV and re 
mote, good condition, $100. Call: 433- 
1743 after 4 p.m. 

PROP FOR JOHNSON (1968-70) out- 
board 13V4" x 17" motor, $50. Sway bars 
for cabin trailer, $35. Boy’s bike, 20", 
$25. Control for electric brakes for 
trailer, $20. Call: 623-4807 

1984 750 YAMAHA, excellent condition, 
$1500 or best offer. Call: Port Perry 
985-0413 


Call: 433-0945 

COTTAGE LOT, off Hwy. 28 at 648, 700 
yds. from Jordan Lake, 200' x 100', 
hardwood, cleared, driveway, culvert, 
ready to build, $7500. Call: 623-5640 be¬ 
fore 2 p.m. 

MOVING — HUMIDIFIER, children’s life 
jackets, two chest dressers, coffee table 
set, mini blinds, sheers. Purebred Aust. 
shepherd, good with children. Call: 
576-8314 

1981 FORD MOTOR HOME, 25' Triple E 
model, never been rented, one owner, 
low kms., good, clean condition. Call: 
1-786-2077 

KEROSENE HEATER, 9300 BTUs, used 
very little, in A-1 condition. Call: 725- 
4441 

FERGUSON TRACTOR and loader 
(hyd.) Excellent little tractor, new paint, 
good tires. $3600. Call: 416-986-0029 

53 SCENIC ACRES, Haliburton High¬ 
lands, 800 feet on Hwy. 121, new small 
cottage, 12 x 20. Good internal road 
through property. Possible severance, 
$44,500. Call: 723-7021 

1979 BERLINETTA CAMARO, auto¬ 
matic, power steering, brakes, win¬ 
dows, tilt steering, tinted windshield, 
lady driven, will certify, $2700 or best 
offer. Call: 725-4816 

14' ALUMINUM BOAT with 9.5 HP 
motor, trailer, and two life jackets, 
$1700. Call: 576-8169 

19 VOLUME SET of encyclopedia, $500. 
12 volume set of short stories, $ 200 . 14 
volume set of classic stories, $250. Each 
set may be sold separately. Call: 725- 
5620 _ 

POT POURRI 707 portable toilet. 20" 
motocross bicycle, $60 and 1 at $ 10 . 
Whiskey barrel, $10. Two 10 -speed 
bikes, $40. Call: 728-6424 

ADMIRAL STOVE, WHITE, panel light, 
$250. Gendron pram, blue, converts to 
carbed, $50. Inglis dishwasher, gold, 
two-speed, $200. Call: 668-8260 

1987 SUNBIRD, POWERSTEERING, 
brakes, auto, met. paint, AM-FM stereo, 
6,500 km., lady driven, asking $9800. 
Call: 725-5888 


Continued from page 1 

sidered the alternatives, duly weigh¬ 
ed the competition of concerns, and 
made its decision rationally and in 
good faith, its conduct will not vio¬ 
late section 68. 

14. In this case, the CAW, through 
its elaborate and broadly representa¬ 
tive Collective Bargaining Conven¬ 
tion, decided that improved and 
indexed pensions would form the 
primary plank in its bargaining strat¬ 
egy with the “three auto giants” in 
1987. It understood that the 
achievement of this objective, as 
necessarily reducing the global eco¬ 
nomic package available for other 
demands, might have less appeal to 
its overall workforce as a singular 
platform without a countervailing 
inducement. The inducement ar¬ 
rived at was greater job security for 
younger workers and a reduction of 
the automatic retirement age from 70 
to 65. Not only was the measure not 
designed to impact adversely on 
older workers, it was devised to pro¬ 
vide them with improved financial 
security on their retirement. The 
CAW’s strategic calculation proved 
highly successful with the over¬ 
whelming majority of its workforce 
at Chrysler, Ford and GM, and a 
milestone was achieved in the 
negotiation of indexed pensions for 
current and future retirees. 

15. Of the 43,000 workers at GM in 
Canada, including 18,000 in Oshawa 
and 2,800 in Quebec, 271 were over 
65. By itself, the issue of majoritarian 
approval is not determinative. There 
are conceivably union issues or poli¬ 
cies which may well satisfy the 
majority but nonetheless violate the 
duty fairly to represent all 
employees, including the concerns 
of a majority of them. Majority sup¬ 
port cannot insulate union policies or 
decisions from Board censure if they 
are arbitrary, discriminatory, or in 
bad faith. 


16. There is no doubt that those em¬ 
ployees outside Quebec who are 65 
or over are now, with one year’s 
notice, expected to retire earlier than 
under the previous collective agree¬ 
ment. But the fact that the retirement 
age has changed does not necessarily 
mean that there has been discrimina¬ 
tion within the meaning of section 68. 
The term discrimination in human 
rights has itself undergone a meta¬ 
morphosis over the past 15 years, 
expanding its reach to embrace 
systemic concepts. But what has not 
changed is its intrinsic character — it 
is the antithesis of fairness. In a 
labour relations context, discrim¬ 
ination means that the union is not 
entitled to behave, either proce- 
durally or substantively, in a way 
which disregards the rights of the 
employees it represents to be free 
from proscribed motives or effects. 
What is proscribed in the circum¬ 
stances must ultimately be measured 
by an objective barometer, bearing 
in mind the political and economic 
exigencies of the situation faced by 
the union. In a human rights context, 
the term “discrimination”, may be 
tautological with the terms 
“arbitrary” and “bad faith”. But 
what is discriminatory in a human 
rights sense may or may not also be 
discriminatory within the meaning of 
section 68. And just as it is that not 
every case of adverse impact leads to 
a finding of discrimination in human 
rights — the definition of discrim¬ 
ination containing as it does its own 
inherent limits — so it is that not 
every adverse impact results in a 
violation of section 68. This is parti¬ 
cularly significant when the charac¬ 
ter of a union as a creature of collec¬ 
tive interests is understood. It will 
necessarily be the case that not every 
concern of each individual can be 
consistently accommodated. Sec¬ 
tion 68 does not, however, provide a 
vehicle by which the Board may, 


without restraint, substitute its own 
preference or opinion as to the 
union’s course of conduct; it must 
simply be satisfied that all relevant 
interests have been weighed and that 
the union has made an honest judg¬ 
ment in the circumstances. 

17. In this case, all such interests 
were clearly taken into account, in¬ 
cluding the difference in Quebec law. 
The existence of specific local laws 
to which collective agreement terms 
may be subject does not preclude a 
union from developing policies of 
more general application. The CAW, 
in accordance with its constitution, 
decided to attempt to bargain for im¬ 
proved benefits for older workers, 
and to do it, offered greater job se¬ 
curity to its younger members as an 
incentive. These are precisely the 
kinds of ‘hard choices’ unions are 
called upon and expected to make in 
their own and their members’ in¬ 
terests. Far from disregarding the 
concerns of those who were 65 or 
older, the CAW, in seeking and being 
mandated to protect vigorously, 
even to impasse, some of these long 
term older workers’ economic inter¬ 
ests, decided of necessity that it 
could best do this by conceding 
others. It weighed the right to work 
until an older age against the right to 
greater economic security after 
retirement at whatever age, and 
chose, on balance, to protect its 
members from the financial reper¬ 
cussions of a fragile pension on 
retirement. In so doing, it was 
neither arbitrary, discriminatory, 
nor acting in bad faith. 

18. For all the foregoing reasons, 
this complaint is dismissed. 

* * * 

As this is the last Oshaworker for 
the summer, I want to wish all our 
members and their families a safe 
and enjoyable vacation. 
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SUAP COLUMN 


Continued from page 9 


FOR SALE 


1976 15' TEMPEST SS 150 with 65 HP 
Mercury, 2,000 lb. EZ loader trailer, 
convertible top, speedometer, tacho¬ 
meter, spotlight, $6500 or best offer. 
Call: Days — 433-0823; Nights — 433- 
2086 


GAS BARBEQUE, large size, twin burn¬ 
ers and controls, gas gauge and push 
button start, tank included, $125. Call: 
666-3131 


LADIES’ 5-SPEED Raleigh bike, just like 
new, $130. Call: 434-8331 

1987 CAVALIER Z24, black/grey, V6, 
5-speed, air, AM-FM cassette, sunroof, 
tilt, cruise, pulse, power everything, only 
13,000 km, showroom condition, asking 
$13,200. Call: 668-8109 


Breaking Rule 
Number One 

By DAVID FERREN 
Alternate Committeeman 

There’s a lot of it going on. What? 
Doing a supervisor’s job. (Foremen) 
goes to the Team Leader and asks, 
“Would you do us a favour, and look 
after the group? 
And we’ll pay 
you one hour 
overtime for 
each day you 
work.” That’s 
not the way we 
do things be¬ 
cause we, as a 
Union, can make 
you lose that day 
seniority for 
each day you 
work, when you go on search or 
come from a recall or retire. You will 
lose that certain job, be recalled on a 
later date, and have to work longer. 

We, as Union Brothers and Sisters 
of the CAW should be saying NO to 
these manipulating antics. 

Wish you a safe vacation. 

Keep your Union strong. 


1 PAIR LINED drapes, gold, 144" x 94" 
with sheers. Manual Underwood type¬ 
writer. Washer spin dryer. Prop for 40 
HP Evinrude. Call: 623-4840 

81 OLDS OMEGA, 55,000 km, power 
steering, brakes, 2-door, no rust, excel¬ 
lent condition, $3000. Call: 728-5459 

LAWNBOY LAWNMOWER, rear- 
bagger, 3 HP, used only 10 times, $250. 
Call: 576-4087 

1985 COUGAR, AUTO, 6 cyl., power 
steering, brakes, cruise, tilt, delay wip¬ 
ers, many other features, summer dri¬ 
ven, 35,000 km, charcoal grey, $10,500. 
Call: 725-6641 

1975 MERCURY BOBCAT station- 
wagon, 4 cyl., power steering, brakes, 
automatic, as is $150.4 cyl. Ford engine 
and transmission, $50. 7.5 HP outboard 
motor, $35. Call: 986-5631 

77 AMC GREMLIN, 6 cylinder, standard 
gear shift, as is $300, many good parts, 
70,000 miles, good running condition. 
Call: 579-5036 

3-BEDROOM HOUSE in Pickering, near 
schools, swimming pool, bus service 
and Amberlea (payless) shopping. Must 
go! Midsummer price, $175,000. Call: 
839-7814 

1978 CAVALIER RS, 2.0 litre, 5-speed, 
21,000 kms, AM-FM cassette, sunroof, 
oil sprayed, extended warranty, excel¬ 
lent condition, asking $10,000 certified. 
Call : 723-3974 or 655-4970 

BOAT TRAILER for 16' boat, $450. Call: 
1-753-2273 

FULL SET OF Ram golf clubs, r.h., $125. 

78 Ford Van, 6 cylinder, auto, power 
steering, brakes, $1900. Gas barbeque. 
Call: 683-7954 


TIFFANY LAMP SHADE, leaded glass, 3 
bulb. Waterbed mattress, hybrid Queen 
size, uses regular bedding. Call: 436- 
2694 after 4 p.m. 


3-BEDROOM LAKEFRONT cottage, 
winterized, large lot, large deck, excel¬ 
lent fishing, swimming, 70 miles from 
Oshawa. Call: 728-8190 or 1- 
613-475-3576 

1982 YAMAHA 400 HERITAGE, black, 
$1200. 1983 XL 200 Honda, red, $1100. 
1985 Yamaha Skidoo, $2500. All excel¬ 
lent condition. Call: 579-2647 after 5 
p.m. 



Latter to 
Mr. Thompson 


Ottawa, K1A 0A2 
June 1, 1988 

Dear Mr. Thompson, 

Thank you for your letter of April 
29, with which you have enclosed a 
copy of a resolution urging that the 
government help fund the Canadian 
Centre for Occupational Health and 
Safety. 

I have noted your recom¬ 
mendation and have forwarded a 
copy of your correspondence to The 


Honourable Pierre Cadieux, Minis¬ 
ter of Labour, as this aspect of gov¬ 
ernment policy falls within his 
jurisdiction. Please be assured that 
Mr. Cadieux will want to give your 
resolution careful consideration. 

I trust this is helpful to you, and I 
appreciate your taking the time to 
share with me the concerns of Local 
222 . 

Yours sincerely, 

Brian Mulroney 


1 PIECE 63V x 38". 2 piece 51V x 38" 
storm windows. 1 piece trailer vent, 
galv. steel, various sizes glass sliding 
windows. Bell & Howell movie camera. 
Jade pilot light. Call: 728-1502 

POOL, 16' ROUND, PUMP, filter and 
cover included, $500 or best offer. Call: 
571-0912 

USED SIMMONS Beauty Rest Back 
Care I mattress and box spring, good 
condition. Double bed, size 54", asking 
$125 for 2 pieces. Call: 723-7725 

TOWNHOUSE, STEPS to GmT 

3-bedroom, large finished rec room, 
laundry room, painted throughout, 
$95,500. Call: 728-7210 or 728-6519 

NEW RUG WITH underpad, pale blue, 
$55 for both 6'9" x 6'8". Solar blanket for 
swimming pool, real good condition, 
$50. Call: 623-5749 

ANTIQUE GOLD SHEER on sheer 
drapes, 8' high x 14' wide, $250, excel¬ 
lent condition. Call: 579-1625 

10-SPEED BICYCLE, 5-speed bicycle. 
Oil furnace parts. Call: 728-9041 

1981 Z28 CAMARO, T-bar roof, 4-speed, 
power windows and door locks, AM-FM 
cassette, etc. $4900 or best offer. Call: 
579-0745 \ 


1981 CHEV Va-TON. Can be seen at 801 
Harmony Road North, $4500 uncerti¬ 
fied. Call: 1-786-2557 


ALUMINUM WINDOWS — five 35" x 57'. 
One 41" x 55". Two 25" x 57". One B.W. 
54" x 57". $35. Call: 576-1466 


PRESS 

RELEASE 

Oshawa Senior Citizens’ Centre 
presents a “Big Band Afternoon” 
starting Friday, June 24, 1988, 1:00 
p.m. to 3:30 p.m. Music by a Disc 
Jockey. Repertoire will include 
Linedancing, Waltzing, Swing, Fox¬ 
trot, Rumba and the Gay Gordon. 

Come join us Friday afternoons 
this summer starting June 24th. For 
information, call the Oshawa Senior 
Citizens’ Centre, 576-6712. 


PRESS 

RELEASE 

Dentures cleaned free of charge 
for all seniors age 55+ who reside in 
the City of Oshawa. 

The Oshawa Senior Citizens’ 
Centre in conjunction with the 
Department of Health Services will 
hold a “Denture Cleaning Clinic” on 
Tuesday, June 21, 1988 from 9:30 
a.m. to 12:00 noon. 

All dentures will be cleaned by 
Ultrasound to help remove deep, 
built-up stains. A short 30-minute 
film will be shown while you wait. 

This is a free service but appoint¬ 
ments are required. Please call 576- 
6712 Monday to Friday between 9:00 
a.m. and 5:00 p.m. and ask for 
Catherine. 


News & Views of Retirees 


By MAY PARTRIDGE 
Member-At-Large 

Three of us went to Port Elgin to 
see the new CAW camp. We had to 
wear hard hats and safety boots. I 
felt like Bozo the Clown wearing size 
eight, but man¬ 
aged anyway. 
For those who 
are familiar with 
the old camp, 
everything is 
gone except one 
small hut, for¬ 
merly the nur¬ 
sery and even the 
wading pool is no 
more. The main 
registration is 
right beside the old gate. There are 
lots of windows in every building and 
a skylight. Each building is so big it’s 
hard to imagine, but it will make 
Black Lake look sick. All buildings 
are brick and powder blue roofs. On 


completion, there will be one main 
road circling behind the sleeping 
units. You will register, drive to your 
unit, unpack your gear and drive to 
the parking lot which will hold about 
500 cars, no cars in camp. 

The classroom complex contain¬ 
ing four rooms that seat forty people 
and one huge room that can be turn¬ 
ed into four rooms with sliding wall. 
Oh yes, the Children’s Complex is 
across from the registration. You can 
go from the administration, by co¬ 
vered hallways, to the classrooms 
and from there by halls to the main 
assembly, to the dining room. The 
assembly hall will seat five hundred, 
the dining room, cafeteria style, will 
seat 300. 

All sleeping units, “Quads”, of 
four rooms to each or eight delegates 
are joined to one main hall. Tele¬ 
phone in each room and all joined to 
the main assembly hall. There is also 
a lift from the “Quads” to the dining 


room for retirees and handicapped. 

The geese have been wintered at a 
farm and will be back in their pond in 
front of the administration. A 
boardwalk, to sight see, will circle 
the camp. I have missed many extras, 
but enouth to say Bob White kept his 
word: “Nothing’s too good for the 
workers.” You’re in for a surprise. 
It’s fantastic. A detailed map and 
pictures can be seen in the Retirees’ 
Centre. 

I forgot to mention, 200 delegates 
can be housed in the camp and an 
over-flow of thirty-two replaces the 
old cove. The big house at the lake 
will be demolished also. It will take a 
year to landscape the area. The ten¬ 
nis courts, soccer fields and baseball 
diamonds are up beside the paved 
parking lot. The strike has held it up, 
but there’s hope — October 2nd will 
be the official opening. 

The Retired Worker’s date August 
25 — September 2 is still on so far. 



Notice of Motion 

In accordance with our CAW Constitution, its legal pro¬ 
visions and its guide for Local Union elections, I move that 
under section (I) Par. (2) and Section (2) Article (G) Item (I) of 
this Guide, that this membership directs the Local Union 
Executive Board to hire a certified accountant or other 
outside agency to conduct the vote and counting of ballots 
for all future elections in this Local Union. 

June the 2nd 198? 


Letter to 
Brother White 


April 15, 1988 

Brother Bob White 
President Nation Union CAW 
205 Placer Court 
North York, Ontario 
M2H 3H9 

Dear Brother White: 

As you recall I was discharged 
from General Motors in 1982. The 
case went nearly 3 years before dif¬ 
ferent Labour Relations Boards on 
University Ave in Toronto. Some of 
the evidence and court transcripts of 
the trial are in hard back books in the 
library. It is titled: Murray Strong vs 
Ron Broad and General Motors. 

I sure had a hard time finding 
employment but I guess this was to 
be expected because of my aggres¬ 
sive union involvement. 

Black Lake union school in Michi¬ 
gan sure changed my life. 

Frustration came when stupid 
moves by management caused de¬ 
lays in improving my committeeman 
zone. You know the feeling and you 
know the Oshawa plants. 

It was my own choice concerning 
my m ethod of ^grieving this dis¬ 
charge. After 12 (twelve) discharges 
I had more than enough harassment. 
Number 13 (thirteen) turns out to be 
lucky. Finally the truth is going to 
come out and my discharge is in¬ 
volved. What could top that? 

I told Bob Nickerson some of the 
details at the Steelworkers Hall (Free 
Trade) in Oshawa, on April 9, 1988. 
Ask him. 

I want to appeal to your staff and 
you personally that I be allowed to 


place my name in nomination for 
Local 222 elections because of a 
major new development in my dis¬ 
charge. 

The Master states the chairperson 
shall be seniority employees working 
in the plant (page 10). Does GM run 
our elections because union 
constitution grants me the right to be 
a candidate? 

When Detroit makes their move I 
will meet with them to discuss the 
terms of my return to work. 

Will I have to pay 6 years back 
union dues? I know of a case where 
an employee was out 7 years but I 
don’t know whether he paid out all 
this money. 

If I do have to pay does this not 
mean I should have been allowed to 
run for Chairman of the GM unit? 

I feel my plant wide vote will get 
me elected. I would like to at least 
give it a try. 

Bob, I really need your help. 
Would it be possible to have some¬ 
one from your office send me the 
rules for a case such as this? 

Will you act as my go-between and 
make inquiries with GM manage¬ 
ment? 

Fraternally yours 
Murray Strong 

Proud Member, CAW Local 222 
, 728-0584 after 5:00 p.m. 
or contact Mike Leveque. 

P.S. I am sending a copy of this letter 
to Local 222 to notify the member¬ 
ship of my intentions. 


€ AW Slo-Pitch 
League No. 1 

By WALT TARASEWICZ 
“B” DIVISION 


Team 

Nos. 

Teams 

GP 

Wins 

Loses 

Ties 

Points 

7 

Copperfields 

4 

4 

0 

- 

8 

21 

Mother’s 

8 

4 

4 

- 

8 

13 

Upper Deckers 

4 

3 

1 

- 

6 

5 

Bobby Joe’s 

4 

2 

2 

- 

4 

17 

Bunny’s Catering 

4 

2 

2 

- 

4 

8 

Firestone Oddballs 

4 

2 

2 

- 

4 

2 

Artria Staircase 

4 

2 

2 

- 

4 

22 

Coffee Express 

4 

2 

2 

- 

4 

9 

Bad. Co. 

4 

1 

3 

- 

2 

20 

Brew Jays 

4 

1 

3 

- 

2 

11 

Woodside Travel 

4 

1 

3 

- 

2 

10 

Body Shoppers 

4 

0 

4 

- 

0 

41 

Regals 

MASTERS 

4 

3 

1 

. 

6 

40 

Holomes 

4 

1 

3 

- 

2 

42 

Mr. Cash Register 

4 

1 

3 

- 

2 

43 

Chassis 

4 

0 

0 

- 

0 

32 

Langstaff Auto 

“A“ DIVISION 
As of May 31st 

4 

3 

1 


6 

33 

Ontario Tavern 

3 

2 

1 

- 

4 

31 

Curley’s 2 4’s 

4 

0 

0 

- 

0 

30 

Scrappers 

- 

- 

- 

- 

- 

26 

“C” DIVISION 

Pat & Mike’s Stingrays 4 

3 

1 


6 

28 

Rebels 

4 

2 

2 

- 

4 

27 

Crann Realty 

- 

- 

- 

- 

- 

29 

LSI Laggers 

- 

- 

- 

- 

- 
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